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Founded in Shanghai in 1933, originally known as Sanji
Telecommunications School.

Reestablished in Taiwan in 1966 under the name "Chien Hsin Industrial
Junior College."

Renamed "Chien Hsin Industrial and Commercial Junior College" in 1994.
Renamed "Chien Hsin Institute of Technology" in 1999.

Renamed "Ching Yun Institute of Technology" in 2000.

Renamed "Ching Yun University of Science and Technology" in 2003.

Renamed "Chien Hsin University of Science and Technology" in 2012.
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It takes 10 minutes walk to Zhongli Train Station.
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It takes 25 minutes to drive to the Airport.
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University Regulations and Related Rules

FERABZAZEFREAFERNLSLL R
Selected Important Academic Regulations of Chien Hsin University of
Science and Technology

%~ & ¥ Undergraduate Program

® AU -EPEFw EH o L L L PRFNEEBN HB X ERNE BB E L fi T4
Our university offers two—year and four-year programs, each divided into day divisions and continuing
education divisions. The duration of study and required credits are regulated as follows:
(= )~z E4]: 4years Program'
1. ;ﬁ "Lz 4 & L i o The duration of study is 4 years.
2. ZERIZE L ﬁg: o A fE bt 128 5 42 o The required credits for graduation should not be
Iess than 128 credits.
(= )~z =4t Two- year program:
1. n} ﬁ LD E J%v | o The duration of study is 2 years.
2. & % fﬁ% 5 g A (8 b T2 5 4 o The required credits for graduation should not be
Iess than 72 credlts.
® T FEAINIRELIEP CEFE YT ES - FHEIR L2 - F o E o FhAT
- g EEp g
Foreign students or overseas Chinese students, when registering for enrollment, if they exceed one-
third of the current semester’s study period, they must delay enrollment to the next semester or the
following academic year.
® T ERACLLP Y PPLFT R Ip 2o Wg%starﬂﬂﬁm% ZH o E Y Gt
R SRR LT P SR Fd A R R FHEAF I AP f A R E
PRI E o
Students should complete registration and enrollment procedures according to the specified dates. If
unable to complete the procedures on time, they should apply for an extension; the maximum extension
is 7 days. If students fail to complete registration or enrollment and have not applied for leave of
absence, they will be considered as Withdrawing from the University
& FANEEYEP P BRAREIERP P BERPLAF T H 2P A F Y S
—kwg ,ﬁ‘waﬂ:%ﬂig,’j?{f,rsa Lﬁbiﬁﬁo
Students should pay all fees according to the university’s student fee standards when registering. If a
student applies for a leave of absence or withdrawal after registration, the refund will be processed
according to the Ministry of Education’s regulations.
® AREATFHEEIY R CECE B A s
Students who are expelled for poor conduct are not allowed to take the university's transfer
examination.
O LHEENIPEGRYATR) RAEES 18 L 1 EA
The calculation of course credits (including internships or experiments) is based on 18 hours of
teaching as equivalent to 1 credit.
® FARRAREAEFIFEE G PFN - EJFAS -2 P FNe 2 F A0 FE
AEPBYELHFHAECI6EL > A EF I 2D EL o
Students must select courses according to the university's course selection procedures. For daytime
students in the two-year program, the first year, and for daytime students in the four-year program, the
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https://aps2.uch.edu.tw/adm_unit/aaoffice/aaog3/newsite/files/register/2/%E5%81%A5%E8%A1%8C%E7%A7%91%E5%A4%A7_%E5%AD%B8%E5%89%87_1112.pdf
https://aps2.uch.edu.tw/adm_unit/aaoffice/aaog3/newsite/files/register/2/%E5%81%A5%E8%A1%8C%E7%A7%91%E5%A4%A7_%E5%AD%B8%E5%89%87_1112.pdf

¢

first three years, they should enroll in no fewer than 16 credits and no more than 25 credits per semester.
ZEFE e EFPREFEL R - TR Y E LK FEH 2 ESNOIEL S A FINHE
AN
In the final year of both two-year and four-year programs, the number of credits per semester must not
be fewer than 9 credits and no more than 25 credits.
EBMFA EEHG Y E o P URp BRI TRAE LR IHL o
For evening students, the maximum number of credits is based on daytime regulations, with a
minimum of 9 credits.
A EE D o AR BEE T AT EP Y
AL pmip 2 B4 FlE o kiRZFEY TR Fut
AFRE ~ Ad Ry AT R B L o
If students in the undergraduate program do not meet graduation requirements within the specified
period, they can extend their study period for up to 2 years. Students with physical or mental
disabilities may extend their study period for a maximum of 4 years due to health conditions and
learning needs. Students who are pregnant, giving birth, or raising children under 3 years old can also
extend their study period.
g2 ”Zﬁc%% AMGEFTFZPELE B L2 R YA AR BY F R PP P FEE
TEZ 525 o B iR IE s R e
Students Who do not follow the university's course selection guidelines will not have their credits and
grades counted. Courses that have been passed cannot be retaken, but the better grade and credits will
be considered for a retake, with a limit of one retake..
£4FLY RS BP - SN - FEAC R RERAP IS FEL R Y
Wﬁ?ﬁ’1*W% FMPET > GBS I o
Students applying for a leave of absence may be approved for a semester, one academic year, or two
academic years, with a maximum leave of two years. If a student applies for a leave of absence during
the current semester, the application must be completed before the final exams; otherwise, the
application will not be accepted.
TE2RFF T r RER fe(FpRRL 2oz FYY 2 HEH REFE> AT
B2 gad¥d o hE¥ i e(FH)% { & Bygp ﬂﬁ%?*;iﬁfﬂtﬁﬁﬁ*o
When a student resumes after a leave of absence, they must re-enter the program they were originally
enrolled in. If the program or department has changed or is no longer available, the university will
guide the student to an appropriate program.
?iﬁ?ﬁ@’%éﬁﬁﬁ%éﬂwﬁﬁ%iﬁ’ﬁﬁﬁiﬁﬁﬁéi%iﬁ%Hiﬁaﬁo
If a student violates school rules during their leave of absence, they will be subject to appropriate
punishment according to the student rewards and punishments regulations.
BAXELr 8 E (e IV ) FA-F HEprwEriZ o 100~ 5% BHE L > 1
60 A 4 % 4 o
Students' academic performance is divided into academic performance (including internship) and
conduct, with a 100-point grading system, where 60 points is the minimum passing grade.
FAEPOYELREIGFIEMA R FEDFETIOS G LEY (35 BYEL
&g#%&ﬁﬁgﬁﬁ’siiﬁgo
The semester’s GPA is calculated by dividing the total points by the total number of credits. The
graduation GPA is calculated by adding up each semester's GPA (including summer courses) and
dividing by the total number of credits.
F2 ARG ENTION G2 BES G Hes 0 B R
All grades, except for GPA and graduation GPA, are rounded to whole numbers. GPA and graduation
GPA will be rounded to two decimal places.
AELEESG L TR P AT A2
The university uses the following methods for evaluating students’ grades:
()T ] EHKFEFNERE - RE AR FEAREYHEEINEGFZ o
Regular assessments by instructors through written tests, oral exams, checking notes, reports, or
solving exercises

’15' g_‘liu/é;ﬂﬂ“rlyl/z_&ﬁ\“{\lo
LEHpEHL - KE L E LT F



()~ @ Fg g8y A e s & 72 - Midterm exams are held within the specified
time during the semester.

(COHOPRYF I NEDPRAARTFTPNBEFZ R T PEREZ feo vt b d gt bk
F - ko d o T BN Aatai 7 o Final exams are held at the end of the semester, and the evaluation
methods and weight distribution will be announced by the instructor during the first week of class and
posted on the university website.

FAXPYI IFI PRI A e 2 7R TRgd 0y D EgERPE
AR SE S AR IESEE T S B %éjﬂz CENBESE R AR RS s A ART = KT
F A2 FTRIINF2E ()i~ A B~ B FeR RGBT AT Y 2 R
M Lt oY A E RENFELSEE o

If a student is hospitalized or faces other unavoidable circumstances during the midterm or final exams,
and their leave is approved, they can retake the exam once. If the retake score is passing, it will be
treated according to the actual score, except in cases of official leave, serious illness requiring
hospitalization, pregnancy, childbirth, or caring for a child under 3 years old, where the score will be
calculated as 60 points. If the retake score fails, it will be based on the actual score..
FALAIEERFFTFILLIEFL - F Pl EF J ThRFRARELIE{ L
FOETHEGFAFGRAREA N L - FAHFG T REOBIFIREP RN GH A
L S R U I A

Students' grades cannot be changed once evaluated, except in cases of registration or accounting errors,
which will be corrected after review by the university. If students have doubts about their grades, they
must submit a request for a grade review before the start of the next semester. Late requests will not
be accepted.

45 T2 - % o 4 i35 ¢ Students will be expelled for the following reasons:
(=)~ Aoy & R G 4 A 4 5 4 - Failure to register or re-enroll after the deadline.
(=)~ B F WS gl £ U A £ 2 e - Failure to meet graduation
requirements even after an extended study period.
(E»E28PFESHI 2 RPP2 B0 oA - SHERFP BV F ARz A2 - %>
J& 4 i34 - Failing grades in two consecutive semesters, with the total failed credits reaching two-
thirds of the total credits for that semester.

(z)~ pd? 598 Jﬂf - Voluntary withdrawal from the university.

(T )~ R~ 8 4 By R Zi—*ﬁ 3 IR —*Ff - Expulsion based on the university’s student
discipline regulations.

()~ A5Y iz L5455 2 - Dual enrollment without approval

B IEEA o FRY GHFEBERP G L FARI TR £ IF Y ARFLER
ﬁ}/ «);,L_;ﬁpa > % o

Students who have been expelled may apply for a study certificate, but those expelled due to
disqualification for admission or transfer will not be issued any certificates.
?%%%‘%*‘%%ﬁ%%?@ﬁméﬁ»g%,@@%g%oﬁg%g%%,]§5$g
P EEP o

Students who falsify, borrow, or alter their academic records to gain admission will be expelled, and
no certificates will be issued to such students.

BEZ()¥2HBEL  ERUELBED WS- FHEBAHBE - 5 - FHE L o
PR P XD RES LB

Students who have failed credits in their final year must retake or make up the credits during the
extended study period. In the first semester, they may be exempt from registration but must apply for
a leave of absence. If they register, they must take at least one course.

BABEDR ENTIRETY o d ARPLEFL > I RIEFLIE

Upon completing the required study period and meeting the following criteria, the university will
award a degree:

(=)~ # &2 & % ™4 - Meeting the graduation threshold.

(=)~ 284 7= 5% & - Passing all course credits and achieving a passing grade in each
semester.



(=)~ ¥ #4 #e 24§y - Completion of required internships.

2 3 %1 Graduate School Regulations

2

2

FrA58pngppagr d i gz ey -FaaxFgH2 o0 8o 2 EF 50t
~ 5 24 - The courses and credits taken by graduate students in each semester shall be determined by
each department. However, in the first academic year, students shall take no fewer than 6 credits and
no more than 18 credits per semester.

FLrrg $8 - 3w & 50 Sothag g 2 o TP s B Y R TR w R 0¥
e £ % mcﬁﬁ“ﬁki;ﬁi@fzgwi%&ﬁ»I\T 3 EHp \Iézﬁfﬁlﬂp%fié% *E W E o FliF
R EEMA BB EH LU~ & 5 - The duratlon of study for master's programs is limited to

1 to 4 years. Graduate students with physical or mental disabilities may extend their study period up
to 4 years based on their health conditions and learning needs. In-service graduate students who have
not completed the required courses or master's thesis within the prescribed period may extend their
study period up to 1 year for special needs.

AT A3 P R e B o PR LSNEA e EE LG o

Master's students must complete at least 24 credits, excluding the graduation thesis.

IR & u_gﬁgﬁﬁ,ﬁiﬁéaﬁ;xﬁﬁﬁﬁﬁﬁ{’M@%E@%i@op
T2BY = ?*‘KP% éﬁcﬁ’ HX g2zt r ¥882 &ﬂ{' BAFR LA N RS B R EE
B cBETAGEE R - TxAE T, H 2 4{ = % - Graduate academic grades are

evaluated on a 100- pomt scale, With 70 as the passing mark, students who fail cannot take make-up
exams and must retake required courses. Undergraduate courses taken by graduate students shall be
included in the current semester and total graduation grades, but shall not count toward the minimum
required graduation credits. The average of academic grade average and degree examination grade
constitutes the graduation grade.

FrAEEagy TAEA 2 - & 0 g4 95 ¢ Graduate students under any of the following
academlc circumstances shall be ordered to withdraw from the university:

- BREER S AR f D 2 5 4 5 - Failing to complete the required subjects and
credits upon expiration of the study period.

S NEBRITREAIIR A ELEET R ALEET - XA % Jfé,ﬁ - Failing the degree examination
without meeting re-examination rules, or failing after retaking it once.

Z %R B E LY MINT Lo —*ﬁ - Receiving a score of zero in all academic courses for a
semesIer excluding the thesis.

By A 3T A IE 2 #uiﬁ » ;i 2 % ¢ Graduate students who fulfill all of the following
requirements are permitted to graduate:

- B EECLN B RARED 28 4 0 2 % 1 o Completing required subjects and credits
with passing grades within the prescribed period.

oo~ i iE A AL T 20 B 5 2F - Passing the university's prescribed degree examination

= 3k 7 22 Hp 52 42 o Achieving passing conduct grades in every semester.

B4 2 p o TR L F o S ds o o e s Bid S ) |
B LR fr-;ﬁ o T R4 2 4 L 72 ¢ Degrees conferred by the university shall be revoked and
public notice issued to cancel the awarded degree certificate under any of the following circumstances;
violations of other laws and regulations shall be handled in accordance with relevant laws.

- M B RA R E A 47 2 B - Misrepresentation or fraud in admission qualifications
or study conditions.

S v S B AR \%mq agtﬁ@tlzr = g»*}; ﬁi%fﬁi‘ff%“i%‘«t')’%‘ﬁ 4
AR BN BT FaIS|f|cat|on, alteration, plaglarlsm, ghostwrlting, or other fraudulent acts
in theses, artworks, proof of achievements, written reports, technical reports, or professional practice
reports.

10
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REAFHAFEFEH T E TSR T

Regulations on the Evaluation of International Students Conduct Grades

Chien Hsin University of Science and Technology

PEARUSES Y 0P U4 FERY 2FHE 1 RPELBIWGRE RS TLE
May 20,2026, acedemic year 114 ssmester 2, goproved throughthe meeting by the Intemetional Foundition Program Depertment

ERHARFIFE G TR I RFE L BFE TR W] o
In accordance with the student conduct evaluation method and considering the characteristics of foreign students, these
detailed rules are formulated.
rwPlE R ARABEE R B R A2 RES
These rules apply to all students from Mainland China, Hong Kong, Macau, Overseas Chinese students, and International
students in this University.
FAEFIF272 0 18243 ARA BT AHREL B e (de) A PREEFERAL -
For the evaluation of student conduct, the base score given is 82 points, and points are added (deducted) according to the
following standards to calculate the actual total score.
O RFH AR AR ARAEEF S 2P b8 (DRI IS REF IR 3 Earw)e
If within one semester a student has no leaves, no skipped classes, and perfect attendance, 5 points will be added to
their score.
= HEgF L 05 A(RT - 5334k 0 R TR B IFF G RGEFRE D WE I 0 M kT
) e
Skipping class will result in a deduction of 0.5 points per hour (being late or leaving early will not deduct points, but
if it violates the rules set by the respective lecturer, points will be deducted and counted as skipping class).
s FEEFEIEL)EHR02 4 o
Leave for personal reasons will result in a deduction of 0.2 points per hour.
o~ g EERGL L E0l Ao ERERARAZE- B F(E D LR) FRELFEKI P FI0L 4 o
Sick leave will result in a deduction of 0.1 points per hour, but for those who are severely ill and hospitalized for more
than one week (long-term hospitalization), 0.1 points will be deducted for every 3 hours (depending on whether the
respective lecturer chooses to deduct it or not).
I BAHGHR F o oRBEUREREKIes > 2 F B AEES AR CRBAB Y HEAFE S 5 A B
¥ad A fear o

m

Students who skip class, take personal leave, or sick leave will have their scores deducted based on the total actual
hours. For those who take leave for official duties, marriage, funerals, menstrual leave, maternity leave, paternity
leave, mental recovery leave, and multicultural leave (annual events), their scores will not be deducted.
T S SR S
The calculation system for adding and deducting points is as follows:
(=) wr#FfExs9r > - BHPfFE= <200 “f%%—%ﬁﬁ;“v/»\“ Tk TR ERPREE R N iE 2R
Lo BHRET R
Students who receive a Major Merit will have 9 points added each time. For those who successfully accumulate
three Major Merits or more in one semester, in addition to getting extra points according to the provisions, a request
will also be submitted to the Rector to give a special appreciation based on the provisions in "Article 8 of the Student
Reward and Penalty Regulations".
(= ga,l\ﬂ—gi;’(ﬁS/ﬂ\o
For those who contribute (such as helping out as the class representative), 3 points will be added to their score each
time.
(2) wHEpEEEHRsLAr -
For those who help with class activities (such as taking out the trash, erasing the blackboard, etc.), 1 point will be
added to their score.
(z) rEFFI9L - = A BY CH T E S EEREEY e Y - A0 ZRTIL BFFF RGR

£
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% 5i%

For those who cause a disturbance (such as fighting in class), their score will be deducted by 9 points each time, and
if 3 such incidents have been recorded, according to the provisions of "Article 8 of the Student Reward and
Punishment Measures", the student must withdraw from the university with the approval of the Rector.
(3) gay@aﬁi Z4e 34 o
For those who disturb the order (such as making noise in class during lecture hours), their score will be deducted by
3 points.
(=) = qu?v‘%fﬁ:'(jr 14 o
For those who violate order norms (such as littering carelessly), their score will be deducted by 1 point.
(=) MEsE@ps sy -
The rules above apply cumulatively/multiples.
Bt d B4 RHIERIZFEFTL I BAFFIAPE I I ERE AT
At the end of each semester, the Academic Department will calculate and evaluate according to the rules above, and the
student conduct system will calculate the results and transfer them to the Academic Affairs System to record them. At the
end of each semester, after the calculation is done and evaluated based on the provisions above, the evaluation results from
the Student Conduct Evaluation System will be processed and transferred to the Academic Affairs System to be recorded.
FARFT28% > 207 %
The system for determining student conduct grades is divided into five levels:
- 90 /31004 G RE
90 to 100 [A+].
- 80420 RS F
80 to 90 [A].
ERN (RSN R
70 to 80 [B]
604 T T0OA KGR -
60 to 70 [C]
A FHE0AFLTE AT RERP LT
Below 60 [D], those who get a D grade must withdraw from their studies.
S FEREALERBAF o B ATE -
For those whose scores exceed 98, it will be recorded as 98 points.
FrHEEIHL7 5 o nFP L AREOEAFHFL 29 5 X FTREFRSNFF
The calculation of student conduct grades is done on a semester basis. All forms of rewards and sanctions are solely based
on events occurring in the current semester, except for students who are currently under a disciplinary probation period.
BEFAFETIE RaBFrlELRaPEixld 4o 2 2 Bg o BALFIE -
Student conduct grades at graduation must be calculated before the graduation exam is held, and those who do not pass must
be expelled from the school first.
CEFREFEL A LALSMT APFFEOR- LRI ek L6040 K FF P60 4 Y
For students who have been placed on probation, their grades are still calculated according to general provisions before
being given a penalty; if the result is above 60 points, then it is calculated as 60 points for that semester.
FARER RFEREIURFSH AFRTRLPZ 62 20 ) S AR REFF L AR BRI T
B
When a student graduates, the conduct grade in each class must be determined, and the top three ranked students with the
best conduct grades and perfect attendance records will be signed off by the Academic Affairs Office and the Rector will
issue a certificate of appreciation and gifts as a reward.

100 2wl AgFy > RARFIFEFIHETIRE - FLHFERNEIPE R TPLL o

Matters not yet regulated in these provisions will be resolved based on the Student Conduct Evaluation Regulations, Student
Leave Regulations, and other related regulations at this University.

Mofld REEBINBERIFIREETLEF S BIPF"F -

These provisions come into effect after being ratified by the International Special Program Department Meeting and
approved by the Rector. The same procedure also applies if there are changes.
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Chien Hsin University of Science and Technology Dormitory Life Demerit and
Merit Regulations

FoE A RAARE L BULEEE ESF A A RERT LD D FiT AR,
Article 1: These regulations are formulated to cultivate excellent living behaviors among resident
students and achieve the goal of student life education
FoOME D AELGEL BT R G R RAFEEE T2
Article 2: The dormitory life assessment of the university's students shall be implemented in
accordance with these regulations in addition to existing rules.
b DRI Avde R R R AT
LT R FE 5 B Ar— B
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Article 3: The standards for p0|nt addition/deduction and rewards/penalties are as follows:
One point added for meeting any of the following:

1 Voluntarily serving public interests

2 Reporting non-residents entering the dormitory area.

3 Diligently performing labor education work

4 Keeping the room consistently clean and setting an example for classmates

5 Other good behaviors eligible for a 1-point addition

- . L\&’\"L‘ ;lj.ﬁ }%4] de - BL
lﬁﬁﬁaé*ii*#?“n

2oy e Byl E 2 ST

3 E S o R PRAR e W x&@%ﬁﬂn
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Two points added for meeting any of the following:

1 Contributing to dorm safety and tranquility -

2 Maintaining public property so group interests are not harmed -
3 Enthusiastically serving the public to advance group interests -
4 Other good behaviors eligible for a 2-point addition -

= A&«—r;q—k &S 4= 8L
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24

Three points added for meeting any of the following:

1 Reporting major hazards, thereby preventing danger -

2 Other good behaviors eligible for a 3-point addition -
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One point deducted for meeting any of the following::
1 Making loud noise inside the dormitory and failing to desist when asked. -
2 Changing room without authorization -
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3 Returning late without a valid reason -

4 Minor offenses of failing to comply with public order, damaging environmental hygiene, or violating
dorm rules -

5 Minor offenses of entering or going to restricted places without permission -

6 Minor offenses of rummaging through others' belongings or moving public facilities without
authorization -

7 Failing to attend the room leader meeting as required -

8 Making spare/duplicate keys without permission -

T AT K T e B
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Two points deducted for meeting any of the following:

1 Damaging public property through negligence without voluntarily reporting it.

2 Evading public service -

3 Parking bicycles, cars, or motorcycles improperly.

4 Staying out all night without a valid reason -

AN AMT A RS foz gL
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Three points deducted for meeting any of the following :

1 Intentionally damaging public property -

2 Endangering oneself or unspecified others through one's behavior -

3 Repeatedly commlttlng the above offenses without desisting when instructed -

=~ LF ATE 2 2 75 j—- = Pcalr'xi = ﬁll‘!;,‘\: A ‘Lalr'xi" al, ( 3 ) x r’l”%’j* r« T 5 r{xﬁlxﬁ' I
34 RE o SRR G ERT

Anyone who loses up to 3 points in a single violation or accumulates a deduction of 6 points (inclusive)
will be sent a "Notice of Behavior Improvement” to their parents, with copies sent to their advisor and
department military counselor -

A RRAGEA G MBS E o F - BT L TE L B

To give resident students an opportunity to correct errors and offset demerits, each deducted point can
be offset by 2 hours of "Dormitory Volunteer Labor" -
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Article 4:

Point additions/deductions for resident students take effect upon approval of the Student Guidance
Section Chief after being submitted by floor leaders and counselors (Form Attachment 2), and shall
be recorded by counselors in the resident student life guidance records and compiled periodically.
When a student's net points reach the dorm dismissal standard of 15 points (inclusive), counselors
must request to convene a Dormitory Student Life Guidance Meeting chaired by the Dean of Student
Affairs, attended by the Chief Military Instructor, Student Guidance Chief, Class Advisor, Officer-in-
charge, Counselors, and Dormitory Cadres. The joint resolution will be executed upon approval by the
President/Rector.

The point additions/deductions of resident students may serve as a reference for approving dorm re-
application
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Article 5: Anyone who violates any of the following dormitory regulations shall receive a penalty of
a reprimand (demerit) or above, and severe cases may result in forced eviction/dismissal from the
dormitory:

Drinking alcohol, climbing walls, gambling (mahjong), fighting, smoking, or stealing (prosecuted
according to law) inside the dormitory.

Bringing students of the opposite sex or non-resident students to stay overnight.

Carrying or storing any dangerous items or contraband that violate dormitory safety.

Going out without approved leave 3 times (inclusive) or more.

Returning past curfew 6 times (inclusive) or more in one semester.

Failing to cherish dorm facilities or intentionally damaging them (damaged parts must be compensated
at market price)

#FERTEL LRI i
5 by gr% Ngﬁﬂy Roll Call Implementation Measures

- GHERELHAPARRRR L CAREAFIDBLRER S
To implement dormitory access control and nightly roll call, all resident students must cooperate.
S RFERLLFPRTFLIEERL AR ARE XL R B EHF N LR
BoEwR(FeRFREIcEAE) NERFPE .

Nightly roll call starts at 10:00 PM every day, and students should generally be in their rooms for roll
call; those going out after roll call must register at the service desk (student ID must be presented upon
registration) to enforce access control,

o ETREREREA R RTAGE AHARNERLERER T EE e
Those temporarily unable to attend roll call must request leave in advance; students staying overnight
outside must fill out the "Overnight Stay Registration™ before 9:00 PM every evening.

T EERLBLAR ARG REFAYERT] BT AR UL S8 0
CER- R

Students unable to attend roll call on a long-term basis (e.g., off-campus part-time jobs, evening
tutoring) must apply in advance for "Exemption from Roll Call" for proper management and listing.
T F N AEBFRREMRFEENGLITTEITN DA AFE BRI B
ZEF) R L rEp R AR R Jek A .

Sensor doors in male and female dorm areas operate on an “entry only, no exit" basis after 12:00
midnight. Entrants must swipe their student ID cards to enter; going out is prohibited except for
emergencies or special conditions.

7o~ iE RAeBRAR T

Point Deduction Regulations:

() RF+ - FREENBRfFed & - IR BT B -

Returning to the dorm after 12:00 midnight is recorded as late return, deducting 0.5 points per
occurrence.

(=) Bkl > % - Fdo— 8 Rz S(3)00 % Rk

Staying out all night results in a 1-point deduction per occurrence; parents will be notified if
accumulated occurrences reach 3 or more.

(Z) B3 drgbd ST U pF R F S GEAERATE M E 2438, 51
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When accumulated point deductions reach 15 points or more, a request for "Forced Eviction™ will be
submitted for approval according to dormitory regulations

= A SLE T_ .

Supplementary Regulations
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Dormitory curfew is from 12:00 midnight to 5:30 AM daily, during which leaving the dorm is
forbidden. Violators will receive point deductions for "leaving without permission™ or "staying out all
night"; those who fail to comply with security registration rules will be penalized according to the
university's Student Reward and Punishment Measures.

2 AFRENEF- T e B LT R BT R B N LRI o F e (E e
RN TEAR) TN EFRPEERFREY  GFELN REL R TR -

Resident students must be in their rooms during nightly roll call from Monday to Thursday. Those
going out after roll call must register at the service desk (presenting student ID) and return before the
12:00 midnight curfew; returning late or not returning will result in point deductions.

cRENCEEE PRSP A I T RN EX TR & 3 20 s R TR NI
AdEdiEE

Anyone entering/exiting the dorm at night must carry their student ID card for security guards to verify
identity and grant access, preventing unauthorized persons from entering.

A-LE G2 EEPRFRETREALR - ERIAMARAT TBRFERFTE LR UL
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Non-resident visitors must follow dorm peace and cleanliness rules and leave before nightly roll call
at the latest to avoid disturbing order; public areas like the lobby, sports grounds, and basement must
be cleared during curfew, where loitering, chatting, eating, or drinking is prohibited.

572 F I E FEAOFGANBENEAGFE, O MNAFLLFRLE2EZ LR CRELEP
Fik B L S BIEEE R UR

Guiding or harboring non-residents or members of the opposite sex inside the residential area is strictly
prohibited to maintain safety and quiet; intentional violators will be penalized according to student
dorm management rules and reward/penalty measures.
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1. Drivers Must Hold the Fellowing Two Qualifications,
Conditions, and Licenses

i1} 18 yoars of age.
{2 Attained for renewed) 3 Taiwan driver's license or a reciprocal drivers
Becnivas and & nlemnatons) divess |cediae.
2. Notes Before Driving

1) & Is gowernmant policy to purchase mandaiory automobile labiliy nsuwr-
ance.

[2) The magarily af highways are lolled;
c:rsoqdlpnm: with o‘rag barcodas are
recammanded ta faciitate tall collec-

{3) Whan drivirng with children
unddor 4 years old and 18 kg
{eaciuding tazis), a portable
babry crib, child-suitable
saat, or reardacing child car
meat muwst be fitted in the
back seal accarding o age

and weighd.

{4 Deiving after taking drugs of
consuming aicahol i strictly
arabshibed

3. Notes on Driving (8] Whan travaling through an |

section, car appriaching a rod
flashing light should glve way fo

<473 approaching a yolicw
Tashirg light.
{1} Drivers and passen- (R1}] Trawllng a rowndabot:

[OrE must wear a shauld iravel in an

il mﬂl-:luqlwmn dhrcEan 4t &
rosndabiout

Childran undar the

1111 Same highways s iollad, includ-
B of 12 mist ba fing Mational Fressay T, Nabonal
soatod in the back. Frooway 1, National freeway 24,

moee ihad there ara |nsgrnu|ru.
wnlrancs b a lghwiy 15 spasify ©
£ tall fees).”

4. Motes on Car Parking - R e

|9} Red Bans on the 5ids ol & Foad
mean no mporary parkeng
aliowed while yellow lines mean
na famparary parking avar 3
minules.

{2} Cars use the right-hand
L e thes s, Angl signs
and markings mast bo
Todlorwed aecordingly.

oy iy

] Emd Reguistions:
Tho spase lira |5 38-110kph o highways. and 60-00 kph an axpress
ways. You muss drive sccarding fo the speed limit. Speed markings on

mormal roads must be obeyed. Drive ai 50kph if thero are no speed
wearhireg s an B sk, S0kph n & lov-apsed vehicls e, and 30kph on
roads or alleys withoul lans markings in the city.

FE V2 EE

R KUNA MR M

|2} Roatuide parking bays in the city
e mosdly mebered ';m.n a tched
|4} Damgerows driving manness, including ogoagging, seversly exceeding is issund, you must pay 51 3 comve-

tha spaad Benlt, or arbitrarly approaching or suddenly changing lanes gt sior within the date given
ta farce oiber cars 19 give way, are abrictly probibibed on the ticket
[#1 Brivers must nol use a hand-held mobile phone or amoke while |3} No parking or iemparary parking is permitbed within 18 metors of an
diriwing. Insersaction or bus stop; oF 5 mators fram fire pdrangs and fine
slagion anirances.

|} White seripes markings an the road s |4} Temposary parking in a yellow grid or lane channel marking ks sirictly
for cars traveling in tho same direc profibised.
ligan; yellow strips markings ane ta
saparaln cars travaling in cpposty
dirnctions

[T Drivers must always allow pedasirians 1o croas on o pedewin
crossing regardiess of whether a traffic officer is directing the traflic
oF & sign suggesing bo do sa.

81 Tumning right on & red &ghil is prohibiied unless Ehere is a sign for
BirTing Fght &1 tha SifaEzed VHrSRCticn,
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(&) Childmen under § years mast not be left alone in a car.

(8] Farking spaces dedicaied io tha disabled or women with children

sl nod be shed withouit & valid cadsilicate. A cenilicate must be
chearly visibie throwph The windsoreen when parking.

5. Other notes on Car

%) When involved In a road traMic accidend, the police must be
notifind mmmadataly (call 110} and the drivar must reain a8 the
acene, Otherwias, halshe may be found criminally llable. ¥ thers
S 3 Injured parson, &0 ambulance can ba called at the same
thime jeall 11%),

{1} 12 yoars of ago.

12} Aftained [or renewed) a Taiwaness driver's license oF a reciprocal drves's
Beaneo and an Intermational drivers oo

(1} It is govermenant (2] Traweding on a {3) Only 1 passangor
ﬁl)"l!Lm purchsa mobareycio aftar Is parmatiad i b
Fandadory molsasy- Anking drugs ar EnrTie o &
el labdity |nagr- canseninig malareyels, Na
e alcohol M sircily Fassender s per-

prohibiied. The mitied on a sma
offendar will faco mataTycie.
criminal liability
tes on Riding 3
1) Halmats sre mendatory lor Both (ke motoreyelinl and passanger

[2) Motorcyches use the right-hand lane of e rasd, and sigrs and
markings must be followed accordmgly.

(3} Ridirsg & molorcycle dangerousty. mcluding zigeag riding, severely
exoseding the sposd imi, or arbitrarily approaching or suddeniy
changing lanes io force odhar molorcycles to give way is strictly pro-

hibited
R
) A mobareyciad mwst
: POt L0 @ hand-haid
mabila phone or
amsake while riding

f

(8 Whils abrips markings an the road an far can (melorcyclon) ravel-
ing = the same direction; yeilow stipe markings am to separate
oars (modonoyclos) raveling in opposite dinections

|8) Matorcypches s prahibied on highways or auprsdays. hDwover
modorcycles over 250cc are permitted on expressways.

For Foreigners,

N,

Notes on Traffic Safety in Taiwan

71 Except for those cer 230cc,
malsreyches should stay on
e owinr 3 lenes oo e 3

single direction road W
thare s a "No Molorcycla™ "
11 fsigm ar marking), he
moloreyclist must folow

{8} Maotarsyelista et follow
1he two-stage lof um
il vl Wirning at Eier-
waclions

(%) Motorcyolsts must always alow a pedestrian to cross on a pedos-
irian croasing rogardiass of whaibar @ iralflic officer is dimcting the
traffic or a sign supgesding 1o do so

by {18] Turning right on a rod Bght
i prohibited unioks there
i 8 gign lor urning right al
the sigralized ntersecton.

nnnn=
—_—

£11) Whian travaling through an intarssction,
moereycles apprasching o red Rasking
light shoald give way to other motoroy
clus appeosching & yalow llashing light,

112) Traveling on a rourdabout: Motorcycles
ahauld travel in in ami-ciockwise dinse-
ton at @ roundsbout

. Notes on Motorcycie Parking

(11 Med knes on the side of a
road mean ro emporany
parking whils yellaw lines
mean no femporany
parking ovor 3 minutes.

S bormary gty B pasig
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|23 Sama roadside parking in the city |s metered. When a tickel |s issued,
FOu MUl pay &l 8 Conveniancd stara within Ihe data given an tha
ticket.

{3} No pasrking oF temporary parking s parmitied within 10 medors of an
Intersactian or & Bus stap; ar § malers Fam fir hydrants and fn
siation entrancos.

{4y Temporary parking in a yollow grid or lame chanesl marking s saricily
prabehited

{8} Malancycles over Hilce must be parked in a8 car parkdng bay. Difer
modoroyoles must park in dedicated spaces.

(&) Parking in space dedicated 10 tha diaabled s pro-
hinibed without a oertificato.

&

n Motorcycle

1) Whon invalved s rosd traffic sccidenl, the polics muaf b notified
Immsediataly (©all 110), and tha motorcyclst mast remain at tha
seane. Oihsoaisn, haishs may ba foursd crimirnaiy Bable. 1T thers s an
injured parson, an ambulance can e called af ihe same lims {call
118}

Mote

(11 An alictric bicycly mosl hive
A carlification labal aliber

pastod or hung on the bicycio.
d i
BiTE

(¥ No passengers arn parmitiod
or an alectric bicycle.

4) Riding &

L Iu:yJ-n‘ur
cansuming
aicahal s

Sirictly [rotis-
wad, the

(&) A cyolist must b 18 yoars or
OVRr O SRy B passengar
(limsted to children of 1-6
yoars oldy When carnyging a
ehild an & Beyeke, Bobh the
bicycie and seat mast have 3
cartification label.

ciflandar wil
tace craminal
bty

25 on Riding a

1) A bieyels musl travel sn tha gt side of the rmsd [n the sl lanae
or on the sido of the road
Ercept for some sidewalks whars cyclists are permetied, using
ather sidewalis, Tnsl lars, higheays and sxprosswiys am
siricily prahibiod.

12} Riding an eleciric
bdcyche roguires a
Feidimal. Halmaols
are recommandec
for those rding
eihar bypas of
bcycies and their
PasSLnfars

13) A eyelist must not use a kand-hald
minhafy phone,

=i ®
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Motes on Traffic Safety in Taiwan

L4

) White atipe markings an the
road arn for cars (bioyoles)

travaling in the sama direc- 15 Travel apeec
tin; yellow stripe markings J;uk:tmtmud
g,

ars i0 saparate cars (bicy-
chik| travaling in spposite
directions,

#] Cycists must always allow a pedoestrian to cross on a peces-
firian crossing regardiess of whedher a braflic officer is direcling
tha traflic oF o sign Suggasling 1o do 4,

[T Turning right on a red light is prohibibed unless there is a sign for
fuming righd at the signalized intersacteon.

(8] Whnan aveling through an imersection, bicycles approaching a
redl Mlashang light should give way 1o bicycles spproaching &
yollow flashing light.

{8} Cyclists must follow
e Twes-wamg k) b
rule whan furning at
Intersaciions.

(18] Traveling st a roundsbow: Cyclists should travel in the
andllociwise direction at the roundabot.

Bicycles may be parked in motarcycle parking spaces on the road thad
are nod matensd. Parking ina bay dodicated to the disablod ks prohib-
.

Whan irvolved in & road iraffic accident. the palice must 6 notiflied
immesdiately {call 110} and the cyclisi musi remain at the scere. Odher-
WiSE, NS My e Found criminally lablo. i thar & aninjuned parson,
an ambulance cen be callpd st the ssens lims jcall 110)




V. Pedestrians

1. Notes on Pedestrians

(1] Pedesirians, including thass who walk, thoss in a whoolchair, or
medical mobility scoober, should use a sidewalk or pedestrian
arcade. When on the rosd without a sidewalk or pedasirian arcade
ﬂmmmwmm ihe wida mlh baivsg mimdful of oifs

(I Scoocters, inlinae skates.
sluciric sooaiars,
SEGWAYs, recreabonal

scooiars, or ofhar
similar pernoanl

vehicles are prohibited

[~ (3] When crossing af an
Insorsaction. ol mist
b minddul of the iraifie
directon ard twming
maloreychs.

() Do sl arbranly croas the read; pedestrian croasings must be
used for crossing wiore thoro s one.

(= )HEuT R Gender equality
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https://www.gender.edu.tw/web/index.php/home/index

Gender Equity Education
Committee Of NTUS

|Ir'| order to promote our university
community’s understanding of gender
equality, to eliminate gender

discrimination and to establish a gender
equality environment of both education

and work. Beginning with the 2004-05

school year, we have sel up the Gender
Equity Education Committee of NTUST
based on Article Six of the Gender

Equity Education Act. At the same lime,
we have also set out, in accordance with
the provisions of Article Six, the statutory
mission of the Committee, which
includes the investigation and handling
of cases of sexual assaull, sexual
harassment or bullying.

To apply for the investigation or prosecution of "campus sexual assaull,

This university cares ab®
member of our on-ca
community, in particufd
equaﬁgg awareness ane

We coordinate and inted:

intermal resources
university com

of gender equality so
understanding can be a
more respect, and less

HA

sexual harassment” or

“bullying,” please contact the Office of Student Affairs or the Secretariat Office.
Address ¢ 43 Keelung Rd., Sec. 4. Taipei 10607, Taiwan, R.O.C.
Tel. : 02-2733-3141 Extension on Campus 61391088

Fax : 02-2737-6168,02-2730-1000

Might time and holiday emergency telephone number :
Student Safety Division 02-2733-2886 : 0B00-695-995
Campus Security : 02-2733-3141 Extension on Campus (6176 or 1159 or 3799 )

The application form can be downloaded at this link :
hitp:) secretariat.niustedu twiiles/11-1020-4628 php.

o/

¥
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Gender Equality

Gender equality is not just a matter of formal equality or equalit _' ’#
opportunity and, where structural inequality prevails, should be aghigbgd by

affirmative action. Formal equality focuses exclusively on gty of

resource distribution between males and females, ignoring an: } ENCRS

between the genders. Equality of opportunity argues against theMnferio ) -~
treatment that results from gender differences and presBpposes a :‘, ;

playing field where everyone is given a fair chance to plifsue persgnél goal ’

However, its flip side is that it does not provide sufficient supporidorthe
efforts of those at a disadvantage within the power structure of soglety. To
steer sociely loward the achievement of gender parity, measures o
affirmative action should be impmémed inways that improve access Lo
resources and opponunities for these disadvantaged individuals.

Sexual Harassment Prevention

Sexual harassment includes not only any forms of conduct that involve
invading other people’s physical boundaries {e.q., groping), as popular
perception holds, but also unwelcome, sexually suggestive language, manner
and behavior. Based on this definition, giving "grades” for a classmate's
physical appearance or unrelenting sexual advances to him'her constitutes
sexual harassment.

More often than that sexual harassment results from an imbalance of power
between the perpetrator and victim. In a society where the "male initiative-
female response (or submission in some cases)” norm prevails, a male
supervisor (or teacher) making sexual innuendos toward a female employee
(or student) simultaneously activates stereotypes about gender role
expectations as well as the disparity in social ranking that is part of a
hierarchy-based organization in a way that encroaches on the victim's right to
work or education, thus making it difficult for the vulnerable person Lo react or
resist. Laws to prevent sexual harassment have been implemented to provide
legal support o those in such situations where power disparily makes
resistance as an individual difficult, in order to promote the development of a
society characlerized by true gender equality.

Source : The Gender Equity Education website, Ministry of Education
(hitps:/iwww.gender.edu.tw). .
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Are Men and Women Different?

Speaking of gender equality, the question first in the minds of many people is that, given
the inherent differences between males and females, how can theylgqual each other?
Yes, they differ, typically in physiclogical traits and the social envegigfent in which the
are raised, with the former often being overemphasized and the lay
Although no research has found a close link between gender and 4@&.
aptitude), educational institutions that subscribe to the contrary view g
gender-specific resources and treatment. For example, schoolboys aré
expecled 1o do well in math and schoolgirls to groom themselves prg -
socialization process can profoundly affect an individual's career dev -""t * f

f ¥

Moreover, educators' stereotypical gender expectations can ledd te-d widepifig gap 08
physical fithess between the sexes. Where boys are encou to wock-tut, girls {
given limited physical training and expected to satisfy the mainstream standards o
feminine beauty such as wearing uniforms with skirts (which can limit tf i inds of spofls
activities they can engage in) and cultivating a siim figure with full breagts. If, on the other
hand, females are given appropriate physical training, they can more or less rival their
male counterpars in physical ability, ElEEff_‘,l' the environment that nurtures us has a huge
influence on gender differences.

Affirmative Action

Historically, females have been shortchanged in power and resource distribution. Affirmative
action measures should therefore be implemented to remedy this persistent discrimination
created by history and social structure and promote the rapid attainment of gender equality.
Article 14 of the Gender Equity Education Act stipulates that "The school shall provide
affirmative assistance to students who are disadvantaged due to their gender, gender-specific
qualities, gender identity or sexual orientation in order o improve the quality of their campus
life, and affirmatively protect the rights of pregnant students to education, as well as provide
assistance to them wherever necessary.” This is an example of the kind of affirmative action
that can be taken.

Power disparity is also endemic in the political realm. That is why requirements for minimum
numbers of elected offices reserved for would-be female politicians are being introduced into
the male-dominated political culture, underlying the growing emphasis on prescribing
proportions of decision-making positions for candidates of both sexes. Such provision is
included in the Gender Equity Education Act, whereby the Administrative Staff Evaluation
Commiltee, Faculty Grievance Review Committee, and Faculty Evaluation Committee of an
educational institution shall apportion at least one-third of the committee’s members o each
sex, along with the corresponding penalty for violators. Building a culture of gender diversity in
decision-making bodies can be a driving force behind turning around the prevailing gender
inequality.

/ Source : The Gender El:[uny Education website, Mnm-su'j,r of Education Y "x.
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Regulations Regarding International Students Undertaking Studies in
Taiwan
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Article 1

These Regulations are formulated in accordance with the provisions of Article 25, Paragraph 3 of the
University Act, Article 32, Paragraph 1 of the Junior College Act, Article 41, Paragraph 1 of the Senior
High School Education Act, and Article 30, Paragraph 1 of the Primary and Junior High School Act.
ra~ 2 ix
EUHRBEAE Ay 27 %?ﬂﬂ%ﬁ CRETIREY W BAPEER LY G F
-~ 7{% |},%4 p//,a\ﬁ:;}_
S AN E G ARy RE w%*ﬁ"@?} é‘f&ﬁ%ﬁ‘r#/z"w%b%r*iﬁgk\’?
LA *ﬂﬂ%ﬁT BETHRT P BT AT A E Y L;ﬁ,w,g,gj\#,zﬁkd Pﬁﬁgc,g%ﬁ
TP g‘f?ggf\?ﬁ&é?sg‘f —-ﬁ,ﬁggﬁgﬁm NETL O
- ’ﬂ—fﬁ%tﬂﬂi“\@?l@?l%%j B deAg etk =28
AR A RS ::L%ﬂﬂggi’%“?"ﬂ-ﬂf 7 B¢ ::L%ﬂﬂ%ﬁ"ﬁ e p P T e 4 ¢ AR
B 45 2 M\’“‘?" A R
.:"3“:1}\&'7})%]'4 B‘JIE'%""U\&%:—'U/\LE-»’{"
lszm L vk o mw% WIS S R G R R L PREA R A RERT A
S EM PR o B R AR
B AR E A U BEEPAKI Y (S - PR - p) BEpPEL .
BoTEARA Y A AR R A B R RPN L WREE R AR T R L E
RPN BTHFAG-Fo L R RTE RV IT LA E R R EF N ETER
ZHEFPRFN ARP BFHPRFAG - F - L3 URTL e BRETIANNAL - L ApHER 2 &
ﬁ’%&wm-ﬁ RN BGHR 0 s R g B R
- e AR F M R 0 e, TR 40T 3T )50 R R T
?“F% AP AERIMRE A2 LA B RREFY P w0 £ AR E -

2 RHEFES > BRI LR R £ o

w\‘ég;v‘#ﬂﬁﬂi?ﬁéiﬁgﬁwﬁ?;v KEFY  FHYHPFEREZ & o

ENFRAT ALY FARES IR APEZY BAR-FEZ ) - pRBIEHEDE RN &
ic‘*:%?a]@‘a]%%ﬁﬁ’wz:@%gﬂ‘;ﬁ-%ﬁ’ﬂ F AR U

LN P FEE iiﬁi‘ﬁ’bg AR APEERETEG P FARRE -

Article 2

A person of foreign nationality who has never held Republic of China (“R.0.C.”) nationality and who meets
the following criteria is permitted to apply for admission to an educational institution, in accordance with
the provisions of these Regulations:

1. The person has never undertaken studies in Taiwan as an overseas compatriot student.

2. The person has not been given a placement in the current academic year by the University Entrance
Committee for Overseas Compatriot Students in accordance with the Regulations Regarding Study and
Counseling Assistance for Overseas Compatriot Students in Taiwan.

A person of foreign nationality who meets the following criteria and who in the immediate past has resided
overseas continuously for at least six years is also permitted to apply for admission to an educational
institution, in accordance with these Regulations. However, a person who plans to apply to study in a
university department of medicine, dentistry, or Chinese medicine must have resided overseas continuously
for at least eight years.

1. A person who at the time of their application also holds dual R.O.C. nationality shall have never had
household registration in Taiwan.
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2. A person who before the time of their application also held dual R.O.C. nationality but no longer does at
the time of their application shall have renounced their R.O.C. nationality with the approval of the Ministry
of the Interior on a date at least eight full years before making their application.
3. A person referred to in either of the preceding two subparagraphs shall also meet the criteria set out in
the provisions of Subparagraph 1 and Subparagraph 2 of the previous paragraph.
A foreign national who has been selected by a foreign government, organization, or educational institution
to study in Taiwan in accordance with an education cooperation agreement, and who has never had
household registration in Taiwan may be given exemption from the restrictions set out in the two preceding
paragraphs if the competent authority gives approval.
The periods of six years and eight years referred to in Paragraph 2 shall be calculated using the starting date
of the semester (February 1, or August 1) as the end date of the period.
The term *“overseas” used in Paragraph 2 refers to countries or regions other than the Mainland Area, Hong
Kong, and Macau; the term “reside overseas continuously” means that an international student has stayed
in Taiwan for no more than a total of 120 days in each calendar year. When calculating the number of
consecutive years spent overseas, if the initial or final year of the period is not a complete calendar year,
any time spent in Taiwan in the initial or final year must not exceed 120 days. However, time that a person
has spent in Taiwan is not subject to this restriction and it is not counted when calculating how long they
were in Taiwan in a particular year if the person has documentary proof that they:
1. attended an overseas youth training course organized by the Overseas Compatriot Affairs Council or a
technical professional training program accredited by the Ministry of Education;
2. spent a total period of less than two years undertaking Mandarin language classes at a Mandarin language
center at a university or tertiary college which has Ministry of Education approval to recruit students
overseas;
3. spent a total period of less than two years in Taiwan as an exchange student; or
4. spent a total period of less than two years undertaking an internship that they came to Taiwan to undertake
with the approval of the designated central competent authority.
A person who held both foreign nationality and R.O.C. nationality and applied for annulment of their R.O.C.
nationality before the date of effect of the February 1, 2011 amendment to these Regulations may apply for
admission as an international student in accordance with the provisions in place before the amendment and
is not subject to the restrictions set out in Paragraph 2.

In these Regulations a person to whom any of the circumstances set out in Article 2 of the Nationality Act
apply is deemed to have Republic of China (“R.0.C.”) nationality.
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Article 3

An applicant of foreign nationality, who is eligible for permanent residence in Hong Kong or Macao, who
has never had household registration in Taiwan, and who at the time of their application has resided in Hong
Kong, Macao, or elsewhere overseas continuously for at least six years may apply for admission in
accordance with the provisions of these Regulations. However, a person who plans to apply to study in a
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university department of medicine, dentistry, or Chinese medicine must have resided overseas continuously
for at least eight years.
The term “resided [...] continuously” in the preceding paragraph means that a person did not spend more
than a total of 120 days in Taiwan in each calendar year. However, this restriction does not apply if a person
can present documentary proof that any of the circumstances listed in Paragraph 5, Subparagraphs 1 to 4 of
the previous article apply. The time that they spent in Taiwan in the ways listed is not counted when
calculating the period of continuous residence referred to in the previous paragraph.
A person who was formerly from the Mainland Area and who has foreign nationality and has never had
household registration in Taiwan, and who at the time of their application has resided overseas continuously
for at least six years may apply for admission to an educational institution, in accordance with the provisions
of these Regulations. However, a person who plans to apply to study in a university department of medicine,
dentistry, or Chinese medicine must have resided overseas continuously for at least eight years.
The term “resided [...] continuously” in the preceding paragraph means that a person did not spend more
than a total of 120 days in Taiwan in each calendar year. However, this restriction does not apply if a person
can present documentary proof that any of the circumstances listed in Paragraph 5, Subparagraphs 1 to 4 of
the previous article apply. The time that they spent in Taiwan in the ways listed is not counted when
calculating the period that they resided continuously overseas referred to in the previous paragraph.
The periods of six years and eight years referred to in Paragraph 1 and in Paragraph 3 shall be calculated
using the starting date of the semester (February 1, or August 1) as the end date of the period.
The definition of “overseas” given in Paragraph 5 of the previous article also applies, mutatis mutandis, to
Paragraph 1 to Paragraph 4.
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Article 4
An international student applying to study at an educational institution in Taiwan in accordance with the
provisions of the two previous articles is limited to only applying once. If a student wants to continue
studying in Taiwan, their application shall be handled in the same manner as the admission procedures for
domestic students.
An international student in any of the following circumstances, who after applying to study in Taiwan in
accordance with the preceding paragraph, is applying to continue studying in Taiwan, or is once again
applying to study in Taiwan, is not subject to the restriction set out in the preceding paragraph.
1. If the international student is applying for admission to a master’s degree or higher-level program after
completing the course of study at the educational institution to which they originally applied. The university
to which the student is now applying shall handle the application in accordance with its regulations;
2. If the international student applied to come to Taiwan to undertake a bachelor's degree or lower-level
program in Taiwan and after coming to Taiwan stayed for less than one year for some reason then
discontinued their studies or forfeited their student status, that student may lodge another application to
come to Taiwan to study, but only one such further application is permitted.
3. If the international student meets the requirements set out in the provisions of Article 2, Paragraph 1 and
they are applying for admission to an associate degree program or a program below that level.
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4. If the international student meets the requirements set out in the provisions of Article 2, Paragraph 1 and
they are applying for admission to a bachelor’s degree program other than one in a university department
of medicine, dentistry, or Chinese medicine; only one such further application is permitted.
If an educational institution in Taiwan where an international student was studying considers that their
conduct or academic performance was unsatisfactory, or if the student seriously violated any ordinances or
the regulations of the educational institution and the circumstances were serious and as a result, in
accordance with the provisions of its regulations governing student awards and penalties had to discontinue
their studies or forfeited their status as a registered student, the student is not permitted to re-apply to study
in Taiwan on the basis of the provisions of the previous two paragraphs.
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Article 5

In principle, the actual number of places available for international students to be admitted to universities
and two-year programs at junior colleges (hereunder referred to as “universities and tertiary colleges”) is
limited to an additional ten percent above the admission quota that was approved for the institution for the
previous academic year by the Ministry of Education, and that number shall be incorporated into the total
admission quota for that academic year and reported to the Ministry of Education for approval. A university
or junior college applying to recruit more than an additional ten percent shall submit a report of the planned
increment (including associated quality control strategy and supportive measures) to the Ministry of
Education for approval. Degree programs offered by collaborating domestic and foreign universities that
have been approved on a case-by-case basis by the Ministry of Education are not subject to this restriction.
The actual number of international students that may be admitted to a five-year program at a junior college,
or to a senior secondary school, junior high school, or an elementary school is limited to no more than an
additional ten percent above the admission quota that was approved for the institution for the previous
academic year by the competent authority, and the number of international students shall be incorporated
into the total number of students admitted for that academic year and be reported to the competent authority
for approval.

Universities and tertiary colleges may augment the number of places at their institution available to
international students by the number of places that were available to local students within the admission
quota that was approved for the institution for the previous academic year and shall first report such an
increase to the Ministry of Education for approval.

The admission quotas referred to in Paragraph 1 and Paragraph 2 do not include international students who
are not officially registered as a current student.
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Article 6

A university or tertiary college that recruits and admits international students into any year of its programs
shall draw up its own related admission regulations to be made public and submit them to the Ministry of
Education for approval. The contents shall include its recruitment method(s), admission eligibility review
procedure, teaching language(s) used by departments (programs), student language proficiency criteria,
proof of financial resources criteria, and other related matters.
After the admission regulations referred to in the preceding paragraph have been approved by the Ministry
of Education, each university or tertiary college shall formulate its own admission guidelines for
international students that give details of its recruitment method(s), admission eligibility review procedure,
the departments (programs) that may admit international students, teaching language(s) used by each of
those departments (programs), student language proficiency criteria, the maximum number of years in
which each program must be completed, admission quotas, eligibility criteria to apply for admission, proof
of financial resources criteria, tuition and miscellaneous fee collection and refund criteria, information
about scholarships and/or grants provided by the educational institution, and other related matters.
Universities and tertiary colleges that handle the recruitment of international students are not permitted to
commission any external institution, legal person, group, or individual to handle related matters except
publicity and promotion, and to assist students coming to Taiwan undertake the necessary related
procedures. In due course each university and tertiary college shall also verify whether any commissioned
party has collected any unreasonable fees from international students, established any loan relationship with
any international student, or whether any other violation of related ordinances has occurred, and when
necessary, it may check details with international students who are applying for admission.
When a university or tertiary college handles matters related to the admission of international students itself
or it commissions an external institution, legal person, group, or individual to do so, it is not permitted to
provide any information that is inconsistent with its admission regulations, admission guidelines, or any
related regulations.
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Article 7

International students applying for admission to a university or tertiary college shall submit the following
documents and apply directly to the university or college during its designated application period, and
applicants who pass the review or screening process will be issued an admission notice:

1. An enrollment application form;

2. Academic records:
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(1) Academic credentials from the Mainland Area shall be handled in accordance with the provisions of the
Regulations Regarding the Assessment and Recognition of Academic Credentials for Mainland Area.

(2) Academic records from Hong Kong or Macao shall be handled in accordance with the provisions of the
Regulations Governing the Examination and Recognition of Educational Qualifications from Hong Kong
and Macao.

(3) Academic records from other areas:

A. Academic records issued by an Overseas Taiwan School or a school for Taiwan business people in the
Mainland Area shall be regarded as equivalent to academic records issued by an educational institution of
the same level in Taiwan.

B. Academic records from overseas other than those referred to the preceding two items shall be handled
in accordance with the provisions of the Regulations Regarding the Assessment and Recognition of Foreign
Academic Records by Institutions of Higher Education. However, academic records issued by a campus or
branch that a foreign educational institution has established in the Mainland Area by a foreign educational
institution shall be notarized by a notary public there and authenticated by an agency established or
designated by the Executive Yuan, or by a private organization commissioned by the Executive Yuan.

3. Proof of the applicant’s having sufficient funds to live on while studying in Taiwan, or proof of having a
full scholarship or grant provided by a government, university, college, or private organization;

4. Other documents required by the educational institution being applied to.

When an educational institution reviews an international student’s admission application, if any of the
documents specified in Subparagraph 2 and Subparagraph 4 of the preceding paragraph have not been
authenticated by an overseas mission, or by an agency established or designated by the Executive Yuan, or
by a private organization commissioned by the Executive Yuan, and the educational institution has any
doubts about them, it may request authentication by an overseas agency. If documents that have already
been authenticated raise any doubts, the educational institution may request assistance to investigate the
matter.

The admission notice referred to in Paragraph 1 shall set out in detail in both Chinese and English the name
of the international student, the name of their program of study, the degree level, the language of instruction,
the academic year of enrollment, the date the semester begins, the tuition and miscellaneous fee collection
and refund criteria, any scholarship or grant awarded to the student, and any other pertinent information
that international students must be notified of, and verify that international students studying in Taiwan
understand their associated rights and obligations. A university or tertiary college institution may provide
versions of these details in other mother languages of its international students.
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Artlcle 7-1

An international student who submits any certificate or document as part of their application for admission
to an educational institution that is found to be forged, fabricated, or that has been altered in some way shall
have their enrollment eligibility revoked. If the student has already registered and begun classes, their
registration as a current student shall be cancelled and they will not be awarded any certification whatsoever
regarding their related academic undertakings. If any such circumstances are first discovered after a student
has already graduated, the educational institution shall revoke the former student’s eligibility to graduate
and shall require any degree already awarded to be returned and shall rescind it.
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Article 8
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An international student who has completed a bachelor’s degree or a higher degree in Taiwan and is
applying to be admitted to do a master’s degree program or a higher degree may submit copies of their
graduation certificate from the university or tertiary college in Taiwan and transcripts for each year of their
studies and apply in accordance with the provisions of Article 7 and is, without having to submit the
overseas academic records referred to in the provisions of Article 7, Paragraph 1, Subparagraph 2.

An international student who meets the criteria set out in Article 2, Paragraph 1, and who has completed an
associate degree program or a program below that level in Taiwan, may submit copies of their graduation
certificate and transcripts for each year and apply for admission to a bachelor’s degree program or a lower
level program in accordance with the provisions of Articles 7, 18, and 20, without having to submit the
overseas academic records referred to in the provisions of Article 7, Paragraph 1, Subparagraph 2; Article
18, Paragraph 1, Subparagraph 2; and Article 20, Paragraph 1, Subparagraph 3.
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Article 9

A university or tertiary college that admits international students shall promptly register details of the
following into the international student data management information system designated by the Ministry
of Education: the international students admitted and registered, any transfer, deferral or abandonment of
studies, any change to or loss of student status, and any departure from Taiwan.
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Article 10

An international student is not permitted to apply to study any recurrent or continuing education bachelor’s

degregz—0gram or in-service master’s degree program, or any other program which is only taught in the

e;guE, <I during vacations, at a university or tertiary college in Taiwan. However, an international student

%ﬁ‘@é@’yﬁ%s legitimate resident status or who is undertaking a program approved on a case-by-case
basis by the Ministry of Education is not subject to this restriction.
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Article 11

An international student who reports to register at a university or tertiary college, a five-year program at a

junior college, or a senior secondary school, junior high school, or an elementary school before it is already

one-third of the way into the first semester of the current academic year shall be registered for the first

semester. If it is already more than one-third of the way into the first semester, the international student

shall register for the second semester or the next academic year. However, this restriction does not apply if

the competent authority has some provision that overrides it.
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Article 12

30



An international student who with Ministry of Education approval is undertaking an internship after
graduating from a university in Taiwan may have their international student status extended for up to one
year after their graduation.
An international student who after coming to Taiwan to study has been permitted to undertake initial
household registration, resident registration, naturalization, or restoration of R.O.C. nationality procedures
during the course of their studies in Taiwan will forfeit their international student status and shall be
dismissed by their educational institution. However, this does not apply to a person in any of the following
circumstances:
1. The student's admission to their educational institution was handled in the same manner as for the
admission of domestic students.
2. The student applies for naturalization to acquire R.O.C. nationality in accordance with the provisions of
Subparagraph 1 to Subparagraph 3, Paragraph 1, Article 4 of the Nationality Act.
3. The student meets the criteria set out in the provisions of Article 2, Paragraph 1 and applies for
naturalization to acquire R.O.C. nationality in accordance with the provisions of Article 3 to Article 7 of
the Nationality Act.
Each university or tertiary college shall formulate its own regulations governing transfers of international
students who are studying at a university or tertiary college in Taiwan, incorporate these into its admission
regulations, and submit these to the Ministry of Education for approval. However, an international student
who has been dismissed by the educational institution that admitted that student as a result of unsatisfactory
conduct or of a conviction in criminal case proceedings is not permitted to transfer to another university or
tertiary college.
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Article 13
A university or tertiary college may sign an education cooperation agreement with a foreign educational
institution and recruit and admit international exchange students, provided that this does not affect normal
teaching. A university or tertiary college may also apply, mutatis mutandis, its own international student
admission regulations to accept suitable international students as non-degree students.
A senior secondary school, junior high school, or elementary school which has obtained approval from its
competent authority may recruit international students for short-term periods of study of one year or less in
Taiwan.
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Article 14

Educational institutions at all levels that establish programs exclusively for international students as part of
an international academic cooperation program or to meet some other special need shall do so in accordance
with the regulations governing the overall scale of and resources for development of an educational
institution at their level, and the competent authority will forward details of such programs for appraisal
and approval by the Ministry of Education.
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Article 15

In order to provide incentive awards for outstanding international students who are studying at universities
and tertiary colleges in Taiwan, the Ministry of Education may set up international student scholarships or
may subsidize universities and tertiary colleges to do so.

To encourage international students to come and study in Taiwan, universities and tertiary colleges may
allocate funds to set up scholarships or financial study assistance to international students.
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Artlcle 16

Universities and tertiary colleges shall designate units or personnel to be responsible for handling
international student admission applications, counselling, and liaison matters. These units or personnel shall
also boost the arrangement of homestay accommodation for international students, and of assistance for
them to learn Mandarin and about Taiwan’s culture in order to better enhance their understanding of Taiwan.
At different times each academic year, universities and tertiary colleges shall organize counselling activities
for international students or accelerate campus internationalization, to help to foster exchanges and
interactions between local students and international students.
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Article 17
A five-year program at a junior college, or a senior secondary school, junior high school, or an elementary
school that admits international students shall, apart from complying with the provisions of Article 20 when
handling applications from international students who have legitimate resident status in Taiwan, prepare an
international student recruitment plan and submit the plan to the competent authority for approval by
November 30 each year, before recruitment may begin. By December 31 each year. each of the competent
authorities at the special municipality, county, and city level shall submit a list of the educational institutions
under its jurisdiction that have been given approval to recruit international students to the Ministry of
Education for future reference.
The plan referred to in the preceding paragraph shall include the establishment of a dedicated unit
responsible for international students, plans to enhance courses for them to learn Mandarin and about
Taiwan’s culture, and measures for arranging accommodation for international students.
When necessary, the categories of countries and quotas for the admission of international students referred
to in Paragraph 1 may be stipulated by the Ministry of Education in consultation with the Ministry of the
Interior, and the Ministry of Foreign Affairs.
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Article 18

Unless otherwise specified in Article 20, an international student applying for admission to a five-year
program at a junior college, or to a senior secondary school, junior high school, or an elementary school
shall directly apply to the junior college or school during its designated admission period and submit the
following documents. If an applicant passes the review or screening process, the junior college or school
will issue an admission notice.

1. An enrollment application form;

2. Academic records:

(1) Academic records from the Mainland Area shall be handled in accordance with the provisions of the
regulations regarding the assessment and recognition of academic records from the Mainland Area.

(2) Academic records from Hong Kong or Macao shall be handled in accordance with the provisions of the
Regulations Governing the Examination and Recognition of Educational Records from Hong Kong and
Macao.

(3) Academic records from other areas:

A. Academic records issued by an Overseas Taiwan School or a school for Taiwan business people in the
Mainland Area shall be regarded as equivalent to academic records issued by an educational institution of
the same level in Taiwan.

B. Academic records from overseas other than those referred to the preceding two items shall be handled
in accordance with the relevant provisions of the applicable Ministry of Education regulations governing
the assessment and recognition of international students’ academic records. Academic records issued by a
campus or branch of a foreign educational institution which it has established in the Mainland Area shall
be notarized by a notary public office there and authenticated by an authority established or designated by
the Executive Yuan, or by a private organization commissioned by the Executive Yuan.

3. Proof of the applicant’s having sufficient funds to live on while studying in Taiwan;

4. Documentary evidence of the eligibility of a guardian in Taiwan;

5. A power of attorney from the student’s parents or other legal representative, which has been authenticated
by an overseas mission, appointing the guardian in Taiwan;

6. A letter of agreement from the guardian in Taiwan which has been notarized by a notary public in Taiwan;
7. Any other documents required by the school, college, or university.

The academic records referred to in Subparagraph 2 of the preceding paragraph are not required to be
submitted for an application to be admitted for the first semester of the first grade of elementary school.
Adult international students are not required to submit the documents stipulated in Paragraph 1,
Subparagraph 4 to Subparagraph 6.

When a junior college, or school is reviewing an international student’s admission application, if any of the
documents specified in Paragraph 1, Subparagraphs 2, 3, and 7 have not been authenticated by an overseas
mission, or by an agency established or designated by the Executive Yuan, or by a private organization
commissioned by the Executive Yuan, and the junior college or school has any doubts about them, it may
request authentication by an overseas agency. If documents that have already been authenticated raise any
doubts, the junior college or school may request assistance to investigate the matter.
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Article 19

The guardian in Taiwan referred to in the preceding article shall be an R.O.C. citizen who has household
registration in Taiwan and shall submit a Police Criminal Record Certificate, and an income tax inventory
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for the most recent year checked and issued by a taxation organization itemizing personal taxable income
from all sources of at least NTD 900,000.
A person who satisfies the requirements prescribed in the preceding paragraph may serve as the guardian
in Taiwan of only one international student. However, a school principal, or the chair of the board of
directors of an incorporated school or a board member may act as the guardian in Taiwan of up to five
international students.
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Article 20
An international student who has legitimate resident status in Taiwan and is applying to study a five-year
program at a junior college, or study at a senior secondary school, junior high school, or an elementary
school shall submit the following documents and apply directly to the junior college or school, and report
to register there if their application is approved:
1. An enrollment application form;
2. A photocopy of a legitimate resident permit.
3. Academic records:
(1) Academic records from the Mainland Area shall be handled in accordance with the provisions of the
regulations regarding the assessment and recognition of academic records from the Mainland Area.
(2) Academic records from Hong Kong or Macao shall be handled in accordance with the provisions of the
Regulations Governing the Examination and Recognition of Educational Records from Hong Kong and
Macao.
(3) Academic records from other areas:
A. Academic records issued by an Overseas Taiwan School or a school for Taiwan business people in the
Mainland Area shall be regarded as equivalent to academic records issued by an educational institution of
the same level in Taiwan.
B. Academic records from overseas other than those referred to the preceding two items shall be handled
in accordance with the relevant provisions of the applicable Ministry of Education regulations governing
the assessment and recognition of international students’ academic records. Academic records issued by a
campus or branch of a foreign educational institution which it has established in the Mainland Area shall
be notarized by a notary public office there and authenticated by an authority established or designated by
the Executive Yuan, or by a private organization commissioned by the Executive Yuan.
The academic records referred to in Subparagraph 3 of the preceding paragraph are not required for an
application for admission to the first semester of first grade at an elementary school.
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When a junior college or a school is reviewing an international student’s admission application, if any of
the documents specified in Paragraph 1, Subparagraph 3 have not been authenticated by an overseas mission,
or by an agency established or designated by the Executive Yuan, or by a private organization commissioned
by the Executive Yuan, and the junior college or school has any doubts about them, it may request
authentication by an overseas agency. If documents that have already been authenticated raise any doubts,
the junior college or school may request assistance to investigate the matter.

After the admission of the international students referred to in Paragraph 1, a senior secondary school,
junior high school, or an elementary school shall submit a list of those students’ details to the competent
authority for future reference.

If a senior secondary school, junior high school, or an elementary school cannot admit the international
student referred to in Paragraph 1 applying to study there because the school has already filled its admission
quota, the student may apply to the competent authority for a transfer to be admitted to a school that has a
vacancy.

A senior secondary school, junior high school, or an elementary school may assign the international student
referred to in Paragraph 1 applying to study there to an appropriate grade level or give them a “provisional’
admission status, based on their results during the screening process. This ‘provisional’ status is valid for
up to one year, and their student registration shall be confirmed if they pass the examinations.
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Article 20-1
If a chaotic war situation, major disaster, or major epidemic occurs in the country of an international student,
and educational institutions in the region become unable to operate normally as a result, the admission to
senior secondary school or junior college of any student affected may be given special consideration on a
case-by-case basis, if details of those circumstances have been assessed and submitted by an R.O.C.
overseas mission or by the embassy, consular office or authorized representative office of the student’s
country in Taiwan, and then confirmed by the Ministry of Education in conjunction with the Ministry of
Foreign Affairs, and the National Immigration Agency of the Ministry of the Interior.
In principle, the additional student admission quota for students given special consideration on a case-by-
case basis referred to in the previous paragraph shall be one percent of the total student recruitment quota
approved for that school or junior college.
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Article 21

The tuition related fees that international students in Taiwan shall pay are determined as stipulated below:

1. Students who have been admitted to study in Taiwan in accordance with the provisions of the previous
two articles, or who have received a MOFA Taiwan Scholarship following recommendation by an overseas
mission, or who have the status of permanent residents in Taiwan shall pay tuition and other fees in
accordance with the standard fees that their educational institution applies to domestic students.

2. Students admitted to an educational institution in Taiwan in accordance with an education cooperation
agreement shall pay their tuition and other fees as specified in the agreement.

3. If an international student is not covered by the provisions of either of the preceding two subparagraphs,
an educational institution may charge the student based on the standard tuition and other fees for
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international students that it has determined, and these are not permitted to be lower than the fees levied by
other private educational institutions at the same level.
A student who was admitted to an educational institution in Taiwan before the date of effect of the February
1, 2011 amendment to these Regulations shall pay tuition and other for this stage of education fees in
accordance with the pre-amendment provisions.
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Article 22

When a new international student registers, they shall submit proof of being covered by a medical and
injury insurance policy which is valid for at least six months from the date that they entered Taiwan. Current
students shall present documentary proof that they have joined Taiwan’s National Health Insurance Plan.
If the proof of insurance referred to in the previous paragraph was issued in a foreign country it shall be
authenticated by an overseas mission.
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Article 23

If an investigation verifies that an international student has violated the provisions of the Employment
Services Act, their educational institution or the appropriate competent authority shall immediately handle
the matter in accordance with the regulations.
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Article 24

If an international student defers or abandons their studies, or if there is any change to or loss of their student
status, their educational institution shall notify the Bureau of Consular Affairs of Ministry of Foreign Affairs,
the service center(s) of the National Immigration Agency of the Ministry of the Interior where their
educational institution is located, and send copies of these notifications to the Ministry of Education.
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Article 25

If any educational institution is found to be in violation of any of the provisions of these Regulations, the
competent authority shall deal with that educational institution in accordance with the provisions of the
applicable ordinances.

If an educational institution is not acting in accordance with the provisions of Article 23, depending on the
circumstances, the appropriate competent authority may also adjust the international student enrollment
quotas for that educational institution.
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Article 26

The provisions of Article 7, Paragraph 1, Subparagraphs 1, 3, and 4, and of Articles 9, 15, 16, 22, and 24
also apply, mutatis mutandis, to the application procedures, scholarships and subsidies, supervision and
guidance, absences from one quarter or more of the total scheduled class hours of a semester, and the
reporting of changes to or loss of student status for international students who come to Taiwan to study
Mandarin at a Mandarin Language Center affiliated with a university or tertiary college in Taiwan.
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Article 27

The format of the forms referred to in Article 7, Paragraph 1, Subparagraph 1; in Article 18, Paragraph 1,
Subparagraph 1; and in Article 20, Paragraph 1, Subparagraph 1 shall be determined by each educational
institution. The format of the forms referred to in Article 18, Paragraph 1, Subparagraphs 5 and 6 shall be
prescribed by the Ministry of Education.
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Article27-l

Experimental education institutions may recruit international students to study in Taiwan in accordance
with the Enforcement Act for Non-school-based Experimental Education at Senior High School Level or
Below, and apply, mutatis mutandis, the provisions of the following articles of these Regulations:

1. Article 2.

2. Article 3.

3. Article 4.

4. Article 11.

5. Article 13, Paragraph 2.

6. Article 17, Paragraph 1.

7. Article 18.

8. Article 19, Paragraph 1.

9. Article 20, Paragraph 1 to Paragraph 4.

10. Article 22.

11. Article 23.

12. Article 25, Paragraph 1.

13. The preceding article.

The plans that an experimental education institution draws up related to international students’ undertaking
studies at their institution in Taiwan shall include items pertaining to putting in place personnel specifically
responsible for international students.
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The categories of countries from which an experimental education institution is permitted to recruit
international students are the same as those set out in the regulations specifying the categories of countries
from which elementary and secondary level schools are permitted to recruit international students.

A person who meets the criteria set out in Article 19, Paragraph 1 is restricted to being the guardian of just
one international student. However, any person who is also the person in charge of an experimental
education institution or is the legal representative of a non-profit body that has established an experimental
education institution, that person is restricted to being the guardian of up to five international students.
Experimental education institutions shall incorporate the regulations they draw up governing the fees for
international students that they enroll and associated refunds into the fee collection and refund regulations
referred to in Article 6, Paragraph 4, Subparagraph 7, of the Enforcement Act for Non-school-based
Experimental Education at Senior High School Level or Below.

If an international student loses their student status, suspends their studies, or changes or terminates their
undertaking a period of short-term study, or has other changes in their circumstances, the experimental
education institution shall notify the Bureau of Consular Affairs of the Ministry of Foreign Affairs, the
service center(s) of the National Immigration Agency of the Ministry of the Interior where the experimental
education institution that the student has been attending is located, and send copies of these notifications to
the Ministry of Education, and to the competent authority of the special municipality, county or city where
the experimental education institution that the student has been attending is located, and the school where
the student is nominally registered.
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Article 28

These Regulations shall take effect on August 1, 2012.

The amendments to these Regulations shall take effect on the date of promulgation, with the exception of
the amendments promulgated on December 24, 2012 which shall take effect on January 1, 2013, and the
amendments promulgated on August 23, 2013 which shall take effect on September 1, 2013.
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Will the inquiry service protect your privacy?

[/ We will not allow any other party to access your
personal information.

/. [/ But depending on your inquiry, if necessary we will
provide your name and contact details to the responsible
unit, to enable it to effectively deal with your inquiry an

respond to you.
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% ¢ K2 |abor Standards Act
Amended Date : 2018.01.31
Category : Ministry of Labor ( % # 3% )

Chapter I General Provisions

Article 1

The Act is enacted to provide minimum standards for working conditions, protect workers' rights and
interests, strengthen employee-employer relationships and promote social and economic development.
Matters not provided for herein shall be governed by other applicable statutes. The terms and conditions of
any agreement between an employer and a worker shall not be below the minimum standards provided
herein.

Article 2

The terms used in the Act shall be defined as follows:

1.Worker means a person who is hired by an employer to work for wages.

2.Employer means a business entity which hires workers, the responsible person of business operations, or
the person who represents the business owner in handling labor matters.

3.Wage means the remuneration which a worker receives for his/her services rendered, including wages,
salaries and bonuses, allowances and any other regular payments regardless of the name which may be
computed on an hourly, daily, monthly and piecework basis, whether payable in cash or in kind.

4. Average wage means the figure reached by taking the total wages for the six months preceding the day
on which an event requiring that a computation be made occurs, divided by the total number of days in that
period. In the case of a period of service not exceeding six months, the term "average wage" means the
figure reached by taking the total wages for the service period divided by the total number of days of that
period. In the case of wages which are computed on a daily, hourly, or piecework basis, if the "average
wage" figure reached according to the preceding formula is less than sixty percent of a figure determined
by dividing the total wages for the particular service period by the actual number of work days, the "average
wage" in this case shall be the sixty percent figure.

5.Business entity means any entity engaged in any of the business (or industries) that are governed by the
Act, which employs workers to do work.

6.Labor contract means an agreement that establishes an employee-employer relationship.

Article 3

The Act shall be applicable to the following business (or industries):

1.Agriculture, forestry, fishery and animal husbandry,

2.Mining and quarrying,

3.Manufacturing,

4.Construction,

5.Water, electricity and gas supply,

6. Transportation, warehousing and telecommunications,

7.Mass communication, and

8.0ther business (or industries) designated by the Central Competent Authority.

When making designation referred to in Subparagraph 8 of the proceeding paragraph, a portion of the
workplace or part of workers in the business entity may be designated as applicable.

The Act shall apply to all forms of employee-employer relationships. However, this principle shall not apply,
if the application of the Act would genuinely cause undue hardship to the business entities involved due to
the factors relating to the types of management, the administration system and the characteristic of work
involved and if it belongs to the business (or industries) or worker designated and publicly announced by
the Central Competent Authority.

The total number of workers employed in the business entities which will encounter genuinely undue
hardships and shall not be applicable to the Act, shall not exceed one-fifth of the total number of workers
employed outside of the business (or industries) as listed in Subparagraphs 1-7 of Paragraph 1 to this article.
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Article 4
The term “competent authority” referred to in the Act shall be the Ministry of Labor at the central level, the
municipal government at the municipal level, and the county (city) government at the county (city) level.

Article 5
No employer shall, by force, coercion, detention, or other illegal means, compel a worker to perform work.

Article 6
No person shall interfere in the labor contract of other persons and obtain illegal benefits therefrom.

Article 7

An employer shall prepare and maintain a worker record card indicating the name, sex, birth date, place of
ancestral origin, educational background, address, national identification card number, employment starting
date, wage, labor insurance starting date, merits and demerits, injury and disease and other significant facts
of each worker.

The worker record card referred to in the preceding paragraph shall be kept on file by the employer for at
least five years after the date a particular worker ceases to be employed.

Article 8

An employer shall take precautions for the safety and benefit of his / her hired workers against occupational
hazards, create a proper working conditions and provide welfare facilities. All safety, sanitation and welfare
matters related thereto shall be governed by the regulations of applicable statutes.

Chapter Il Labor Contract

Article 9

Labor contracts may be divided into two categories: fixed term contracts and non-fixed term contracts. A
contract in nature for temporary, short-term, seasonal or specific work may be made as a fixed term contract,
but a contract for continuous work, should be a non-fixed term contract.

In any one of the following situations, a fixed term contract shall be deemed as to be a non-fixed term upon
the expiration of the contract:

1. Where an employer raises no immediate objection when a worker continues his/her work.

2. Where, despite the execution of a new contract, the prior contract and the new one together cover a period
of more than ninety days and the period of time between expiration of the prior contract and execution of
the new one does not exceed thirty days.

The preceding paragraph shall not apply in the case of a fixed term contract for specific or seasonal work.

Article 9-1

An employer shall not make a after-resignation business strife limitation agreement with an employee
unless the following requirements have been met:

1.The employer has proper business interests that require being protected.

2.The position or job of the employee entitles him or her to have access to or be able to use the employer’s
trade secrets.

3.The period, area, scope of occupational activities and prospective employers with respect to the business
strife limitation shall not exceed a reasonable range.

4.he employer shall reasonably compensate the employee concerned who does not engage in business strife
activities for the losses incurred by him or her.

The reasonable compensation referred to in Subparagraph 4 of the preceding paragraph shall not include
the remuneration received by the employee during employment.

Any agreement in violation of any of the provisions of Paragraph 1 shall be null and void.

The period of business strife limitation shall not exceed a maximum up to two years. If such a period is
more than two years, then it shall be shortened to two years.

Article 10

If a new contract is executed, or an existing contract is renewed, within three months after the expiration of
a fixed term contract or the termination of a non-fixed term contract for cause, the service period accrued
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before the execution or renewal of the contract shall be combined with the service period of the new or
renewed contract in any computation of service period.

Article 10-1

When transferring an employee, an employer shall not violate the provisions of labor contract and shall
also satisfy the following principles:

1.The employee shall be transferred based on the needs of business operation and without improper motives
or purposes. Matters not provided for herein shall be governed by other applicable statutes.

2.The wages and other working conditions shall not be changed to be unfavorable to the employee
concerned.

3.The employee shall still be able to satisfactorily perform the duties required in terms of physical ability
and skills after the transfer.

4.The employer shall provide necessary assistance if the relocated workplace where is too far away for the
employee concerned

5.The livelihood interests of the employee and his or her family shall be considered.

Article 11

No employer shall, even by advance notice to a worker, terminate a labor contract unless one of the
following situation arises:

1.Where the employers' businesses are suspended, or has been transferred.

2.Where the employers' businesses suffers an operating losses, or business contractions.

3.Where force majeure necessitates the suspension of business for more than one month.

4.Where the change of the nature of business necessitates the reduction of workforce and the terminated
employees can not be reassigned to other suitable positions.

5.A particular worker is clearly not able to perform satisfactorily the duties required of the position held.

Article 12

In any of the following situations, an employer may terminate a labor contract without advance notice:

1. Where a worker misrepresents any fact at the time of signing of a labor contract in a manner which might
mislead his/ her employer and thus caused him/her to sustain damage therefrom.

2.Where a worker commits a violent act against or grossly insults the employer, his /her family member or
agent of the employer, or a fellow worker.

3.Where a worker has been sentenced to temporary imprisonment in a final and conclusive judgment, and
is not granted a suspended sentence or permitted to commute the sentence to payment of a fine.

4.Where a worker is in serious breach of the labor contract or in serious violation of work rules.

5.Where a worker deliberately damages or abuses any machinery, tool, raw materials, product or other
property of the employer or deliberately discloses any technical or confidential information of the employer
thereby causing damage to the employer.

6.Where a worker is, without good cause, absent from work for three consecutive days, or for a total six
days in any month.

Where an employer desires to terminate a labor contract pursuant to Subparagraphs 1 and 2, Subparagraphs
4 to 6 of the preceding paragraph, he/she shall do so within thirty days from the date he/she becomes aware
of the particular situation.

Article 13

An employer shall not terminate a contract with a worker who is on leave from work pursuant to Article 50
or, is receiving medical treatment pursuant to Article 59, unless the employer cannot continue operating the
business due to an act of God, catastrophe or other force majeure and a prior approval has been obtained
from the competent authorities.

Article 14

A worker may terminate a labor contract without giving advance notice to the employer in any of the
following situations:

1.Where an employer misrepresents any fact at the time of signing a labor contract in a manner which might
mislead his/her worker and thus caused him/her to sustain damage therefrom.
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2.Where an employer, his/her family member or his/ her agent commits violence or grossly insults the
worker.

3.Where the work specified in a labor contract is likely to be injurious to the worker's health and the worker
has requested his/her employer to improve working conditions but all in vain.

4.The employer, the agent of the employer, or co-worker suffers from a noted contagious disease that may
infect employees working with the infected person and seriously endanger their health.

5.Where an employer fails to pay for work in accordance with the labor contract or to give sufficient work
to a worker who is paid on a piecework basis.

6.Where an employer breaches a labor contract or violates any labor statute or administrative regulation in
a manner likely to adversely affect the rights and interests of the particular worker.

If an employee intends to terminate the contract in accordance with Subparagraph 1 or 6 of the preceding
Paragraph, he or she shall do so within 30 days of the date the employee became knowledgeable of the
situation. However, the employee shall do so within 30 days of the date of the employee knowing the result
of damages in the event the employer falls under any of the circumstances specified in Subparagraph 6.
An employee shall not terminate the contract under any of the circumstances specified in Subparagraph 2
or 4 of Paragraph 1 if the employer has terminated an agency contract, or if the party suffering from a noted
contagious disease has received treatment in accordance with health regulations.

The provisions of Article 17 shall apply, mutatis mutandis, to the termination of labor contract pursuant to
this article.

Article 15 In the case of a specific fixed term contract for a term of more than three years, a worker
may, upon completion of three years' work, terminate the contract by giving the employer an advance notice
thirty days before he/her severance.

In the case of a worker terminating a non-fixed term contract, the provisions of Paragraph 1 of Article 16
pertaining to the prescribed time limit for serving an advance notice shall apply mutatis mutandis.

Article 15-1

An employer shall not make a minimum service period agreement with an employee unless one of the
following requirements has been met:

1.The employer provides the employee with professional skills training at the employer’s expense.

2.The employer provides the employee with reasonable compensation to comply with the minimum service
period agreement.

The minimum service period agreement referred to in the preceding paragraph shall be considered in terms
of the following conditions and shall be limited in a reasonable range:

1. Period and costs of the professional skills training provided by the employer to the employee concerned.
2.Possibility of replacing the employee concerned by other employees engaging in the same or a similar
job. 3.Amount and scope of the compensation provided by the employer to the employee concerned.
4.0ther matters influencing the reasonableness of the minimum service period.

Any agreement in violation of the preceding two paragraphs shall be null and void.

If the labor contract is terminated prior to the completion of the minimum service period due to any cause
not attributable to the employee concerned, he or she shall not be deemed as violating the minimum service
period agreement and shall not be obligated to reimburse the training expenses.

Article 16

Where an employer terminates a labor contract pursuant to Article 11 or the provisions of Article 13, the
provisions set forth below shall govern the minimum period of advance notice:

1. Where a worker has worked continuously for more than three months but less than one year, the notice
shall be given ten days in advance.

2.Where a worker has worked continuously for more than one year but less than three years, the notice shall
be given twenty days in advance.

3.Where a worker has worked continuously for more than three years, the notice shall be given thirty days
in advance.

After receiving the advance notice referred to in the proceeding paragraph, a worker may, during hours of
work, ask for leave of absence for the purpose of finding a new job. Such leave of absence may not exceed
two work days per week. Wages shall be paid during such leave of absence.
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Where an employer terminates the contract without serving an advance notice within the time limit
prescribed in the first paragraph of this article, he/she shall pay the worker wages for the advance notice
period.

Article 17

An employer terminating a labor contract pursuant to the preceding Article shall issue severance pay to the
worker in accordance with the terms set forth below.

1.1f the worker continues to work for a business entity owned by the same employer, severance pay that is
equal to one month’s average wage for each year of service;

2.The severance pay for the months remaining after calculation in accordance with the preceding
subparagraph, or for workers who have been employed for less than one year shall be calculated
proportionally; any period of employment less than a month shall be calculated as one month.

Employers shall issue the severance pay of the preceding Paragraph within 30 days after the labor contract
is terminated.

Article 18

In any of the following situations, a worker shall not claim from the employer either additional wages for
the advance notice period or severance pay:

1.A labor contract is terminated pursuant to Article 12 or 15.

2.The worker leaves his/her service upon expiration of a fixed term contract.

Article 19
Upon termination of a labor contract, neither an employer nor the employer's agent shall reject a request
from the worker for proof of service record.

Article 20

When a business entity is restructured or changes ownership, except for those workers to be retained
through negotiations between the old and the new employers, the employer shall terminate labor contracts
with the remaining workers by giving the minimum advance notice prescribed by Article 16 and shall pay
severance payment in accordance with Article 17. The new employer shall recognize the prior period of
service of those workers to be retained.

Chapter III Wages

Article 21

A worker shall be paid such wages as determined through negotiations with the employer, provided,
however, that such wages shall not fall below the basic wage.

The basic wage referred to in the preceding paragraph shall be prescribed by the basic wage deliberation
committee of the Central Competent Authority and submitted it to the Executive Yuan for approval.

The matters regarding the organization and procedure of proceeding of the aforesaid basic wage
deliberation committee shall be regulated separately by the Central Competent Authority.

Article 22

Wages shall be paid in the statutory, circulating currency; provided, however, that part of such wages may,
by custom or business nature, be paid partly in kind in accordance with the labor contract. If part of the
wages is paid in kind, the conversion price of such wages in kind shall be fair and reasonable to meet the
needs of both the worker and his/her family members.

Wages shall be paid in full directly to the worker, unless otherwise prescribed by applicable statutes or
administrative regulations or agreed to by both the employer and the worker.

Article 23

Except as otherwise agreed to by the parties to a labor contract or when wages are paid in advance on a
monthly basis, wages shall be paid on a regular basis at least twice a month; the details of wage computation
must also be provided. This shall also apply to wages computed on the basis of piece by piece work.

An employer shall keep a worker payroll roster in order to record entries such as wages payable, the details
of wage computation and the total sum of wages paid. This payroll roster shall be kept on file for at least
five years
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Article 24

An employer shall pay worker overtime wages using the following basis:

1.When the overtime work does not exceed two hours, the worker shall be paid, in addition to the regular
hourly wage, at least an additional one-third of the regular hourly rate.

2.When the overtime work is over two hours, but the total overtime work does not exceed four hours, the
worker shall be paid, in addition to the regular hourly wage, at least an additional two-thirds of the regular
hourly rate.

3.When the overtime work requested is governed by Paragraph 4 of Article 32, the worker shall be paid
two times the regular hourly rate.

In accordance with Article 36, an employer shall pay a worker overtime wages when required to work on
the rest days. When the overtime work does not exceed two hours, the worker shall be paid, in addition to
the regular hourly wage, at least an additional one and one-third of the regular hourly rate. When the
overtime work is over two hours, the worker shall be paid, in addition to the regular hourly wage, at least
an additional one and two- thirds of the regular hourly rate.

Article 25
An employer shall under no condition discriminate between the sexes in the payment of wages. Worker
shall receive equal wages for equal work of equal efficiency.

Article 26
An employer shall not make advance deduction of wages as penalty for breach of contract or as indemnity

Acrticle 27
If wages are not paid on schedule, the competent authority may order the employer concerned to pay them
within the prescribed period.

Article 28

When an employer has suspended or liquidated its business or has declared bankruptcy, the following
creditor rights of the workers shall be regarded equal to the creditor rights of those with mortgage rights,
pledges or liens of the top priority, and the workers shall be paid in accordance with the proportion of their
creditor rights; workers shall have top most priority to receive the remaining amounts owed to them:
1.Less than six months of wages to be paid to the workers according to the labor contract;

2.Retirement pensions that the employer has failed to disburse in accordance with the Act;

3.Severance pay that the employer has failed to disburse in accordance with the Act or the Labor Pension
Act. Employers are required to pay a certain amount to the Arrear Wage Payment Fund each month
according to the total wages insured for the month and the statutory rate to provide the funds for the
following payments:

1.The arrear wages specified in subparagraph 1 of the preceding Paragraph;

2.The owed pensions and severance pay specified in subparagraphs 2 and 3 of the preceding Paragraph; the
total amount shall be no more than six months of average wage.

When the Arrear Wage Payment Fund has accumulated to a certain amount, the rate shall be reduced or the
collection shall be suspended.

The central competent authority shall set the rate of Paragraph 2 at no more than 1.5 thousandths and present
it to the Executive Yuan for approval.

Wages, pensions and severance pay owed by employers and remained unsettled after concerned workers
have filed their requests shall be paid first from the Arrear

Wage Payment Fund according to Paragraph 2; such employers shall then repay the amounts to the Arrear
Wage Payment Fund within a specified period.

The Arrear Wage Payment Fund shall be managed by a management committee set up by the central
competent authority. The central competent authority may commission a labor insurance agency to be in
charge of fund collection and payment. The central competent authority shall also establish the procedure
for arrear wage payment from the Fund, as well as regulations regarding fund collection and payment, Fund
management, the certain amount of Paragraph 3, and the organization of the management committee.

Article 29
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After the closing of books of account at the end of the business year, a business entity shall, after paying
taxes, covering losses for the previous year and setting aside stock dividends and legal reserves, pay
allowances or bonus out of the balance of net profits, if any, to workers who have worked the entire
preceding year without committing fault and misconduct.

Chapter IV Working Hours, Recess and Holidays

Article 30

The regular working time of workers may not exceed eight hours a day or 40 hours a week.

With the consent of a labor union, or if there is no labor union in a business entity, with the approval of a
labor- management conference, an employer may distribute the regular working hours, referred to in the
proceeding paragraph, of any two workdays in every two weeks, to other workdays, provided that no more
than two hours shall be distributed to each of the other workdays.

However, the total number of working hours shall not exceed forty-eight hours every week.

With the prior consent of the labor union, or if there is no labor union exists in a business entity, with the
agreement of a labor-management conference, an employer may distribute the regular working hours,
referred to in the Paragraphl, in every eight weeks,provided that the regular working time shall not in
excess of eight hours a day and the total number of working hours shall not exceed forty-eight hours every
week.

The regulations set forth in the two preceding Paragraphs are only applicable to the business (or industries)
designated by the Central Competent Authority.

Employers shall prepare and keep worker attendance records for five years.

The attendance records specified in the preceding Paragraph shall register the attendance of workers on a
daily basis to the minute. Employers may not refuse when workers request for duplicates or photocopies of
the attendance records.

Employers may not use the amendment to regular working hours of Paragraph 1 as reason for wage
deduction.

Employers may, base on the needs of workers to tend to their family members, allow workers the flexibility
to adjust their starting and finishing work time of up to one hour of the daily regular working hours specified
in Paragraphs 1 to 3 and Article 30-1.

Article 30-1 For businesses (or industries) designated by the Central Competent Authority, upon the
consent of its labor union, or if there is no labor union in a business entity, with the approval of a labor-
management conference, an employer may change his/her working hours under the following principles:
1.The distribution of regular working hours to other work days in four weeks shall not exceed two hours a
day and is not subject to the restrictions referred to in Paragraphs 2 to 4 of the preceding article.

2.When the regular workday is ten hours a day, the overtime work shall not exceed two hours for that
particular day.

3.Female workers on night shifts, except for those who are pregnant or are in breastfeeding periods, are not
subject to the restrictions referred to in Paragraph 1 of Article 49. However, the employer must provide
necessary safety and health facilities.

Businesses (or industries) that are governed by Article 3 (which was amended and took effect on December
27, 1996) are not governed by the preceding paragraph, except for agriculture, forestry, fishery, and
pasturage industries referred to in Subparagraph 1 of Paragraph 1.

Article 31
The working hours of a worker operating in a pit or tunnel shall begin from the time of entrance to the pit
or tunnel and shall end at the time of departure therefrom.

Article 32

When an employer has a necessity to have his/her employee to perform the work besides regular working
hours, he/ she, with the consent of a labor union, or if there is no labor union exists in a business entity,
with the approval of a labor-management conference, may extend the working hours.

The extension of working hours referred to in the preceding paragraph, combined with the regular working
hours shall not exceed twelve hours a day; the total number of overtime shall not exceed forty-six hours a
month; however, the extension of working hours, with the consent of a labor union, or if there is no labor
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union exists in a business entity, with the approval of a labor- management conference, shall not exceed
fifty-four hours a month and one hundred and thirty-eight hours every three months.

When an employer having more than thirty employees needs to have his/her employee to perform work
referred to in the preceding paragraph, he/she shall report it to the local competent authority for record.
Due to the occurrence of an act of God, an accident, or an unexpected event and when an employer has a
necessity to have his/her employee to perform the work besides regular working hours, may extend the
working hours. However, the employer shall notify the labor union within twenty-four hours after the
beginning of the extension. If there is no labor union, shall report it to the local competent authority for
record. Subsequent to the over time, the employer shall offer worker suitable time off.

Except for supervisory duties or in any of the situations referred to in the preceding paragraph, the working
hours of a worker in a pit or tunnel shall not be extended.

Article 32-1

When an employer extends the work according to Paragraphs 1 and 2 of Article 32 or requests the worker
to perform work on rest days as prescribed in Article 36, the employer shall calculate the hours of
compensatory leave based on the hours of work performed, as the worker chooses to take compensatory
leave with the consent of the employer.

The period of the compensatory leave referred to in the preceding paragraph shall be agreed on by the
employer and the worker; should compensatory leaves not be used by workers upon the expiration of the
compensatory leaves or the termination of the contracts, wages shall be paid based on the day when working
hours are extended or the rest day when the worker performs work; employers failing to pay the said wages
will be punished for violating the provisions of Article 24.

Article 33

Where the living convenience of the public or other special cause necessitates the adjustment of regular
working hours and overtime hours for business (or industries) under Article 3 other than manufacturing and
mining in a manner not contemplated in Articles 30 and 32, the local competent authorities, may if necessary,
by order permit such adjustment after having consulted both the competent authority with jurisdiction over
the business (or industries) and the labor union.

Article 34

If a rotation system is adopted, workers on such shifts shall be rotated on a weekly basis except as otherwise
consented to by the worker.

Workers who are on rotation in accordance with the preceding paragraph shall be granted a rest period of
at least eleven hours continually; however, due to the characteristic of work or special cause, a rest period
of at least eight continuous hours shall be granted after the Central Regulatory Authority with jurisdiction
over the business (or industries) has reviewed with the Central Competent Authority.

The change in the rest period referred to in the preceding paragraph shall be made with the consent of a
labor union, or if there is no labor union exists in a business entity, with the approval of a labor-management
conference. When an employer has more than thirty employees, he/she shall report it to the local competent
authority for record.

Article 35
A worker shall be permitted to have a break for at least thirty minutes after having worked for four
continuous hours; provided, however, that such break may be rescheduled by the employer to be taken
within other working hours if a rotation system is adopted or work of a continuous or urgent nature is
involved.

Article 36

A worker shall have two regular days off every seven days. One day is a regular leave and the other one is
a rest day.

An employer shall not be subject to the restrictions of the preceding paragraph if one of the following
conditions exists:

1.According to Paragraph 2 of Article 30, workers who adjust their regular working hours shall have a
minimum of one day of regular leave every seven days and a minimum of four days' rest every two weeks
consisting of the combined regular leaves and rest days.
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2.According to Paragraph 3 of Article 30, workers who adjust their regular working hours shall have a
minimum of one day of regular leave every seven days and a minimum of sixteen days' rest every eight
weeks consisting of the combined regular leaves and rest days.

3.According to Article 30-1, workers who adjust their regular working hours shall have a minimum of two
days of regular leaves every fourteen days and a minimum of eight days' rest every four weeks consisting
of the combined regular leaves and rest days.

When an employer needs his/her employee to perform the work in addition to regular working hours, it
shall be added based on Paragraph 2 of Article 32 of the total of extension of working hours. However, if
there is an act of God, an accident, or an unexpected event and an employer needs his/her employee to work
in addition to regular working hours, then the working hours are not subject to the restrictions of Paragraph
2 of Article 32,

An employer may adjust the regular leave referred to in Paragraph 1 and Sub-paragraphs 1 and 2, Paragraph
2 every seven days with the consent of the Central Regulatory Authority with jurisdiction over the business
(or industries) designated by the Central Competent Authority.

The regular leave referred to in the preceding paragraph shall be adjusted with the consent of a labor union,
or if there is no labor union exists in a business entity, with the approval of a labor-management conference.
When an employer has more than thirty employees, he/she shall report it to the local competent authority
for record.

Article 37

Leaves shall be granted for national holidays, holidays, and Labor Day which are designated as holidays
by the Ministry of the Interior and holidays designated by other Central Competent Authority.

The provisions of the preceding paragraph, which was amended on December 6, 2016, shall take effect on
January 1, 2017.

Article 38

A worker who has worked continually for the same employer or business entity for a certain period of time
shall be granted annual paid leaves on an annual basis based on the following conditions:

1.Three days for service of six months or more but less than one year.

2.Seven days for service of one year or more but less than two years.

3.Ten days for service of two years or more but less than three years.

4.Fourteen days for service of three years or more but less than five years.

5.Fifteen days for service of five years or more but less than ten years.

6.0ne additional day for each year of service over ten years up to a maximum of thirty days.

Annual paid leaves from the preceding paragraph are to be arranged by workers. The employer, however,
in the light of urgent needs of the business operation or personal factors of workers, may consult and make
adjustments with workers.

The employer shall inform the worker to arrange the annual paid leaves of the preceding two paragraphs
when the employee meets the conditions for the annual paid leaves under Paragraph One.

Wages must be paid for annual paid leaves not used by workers because of the termination of annual or
termination of contracts. For unused annual paid leaves extended until the following year according to the
agreement reached by employers and workers, wages must be paid for those not used by workers at the end
of the following year or upon the termination of contracts. The employer shall record the dates of annual
paid leaves of workers and the total amount of the wages paid for annual paid leaves have not been taken
in the worker payroll roster designated in Article 23 and shall inform the worker in writing every year on a
regular basis.

In the case of a claim of rights by workers under this Article, the employer shall bear the burden of proof if
the employer considers that the workers’ rights do not exist.

Article 39

Wages shall be paid by an employer to a worker for taking leaves for regular leaves and rest days as
stipulated by Article 36, for holidays as stipulated under Article 37, and annual paid leaves as stipulated by
Article 38. When an employer has obtained the consent of a worker to work on a holiday, the employer
shall pay the worker at double the regular rate for such work. This shall also apply when, with the consent
of the worker or the labor union, the worker is required to work to meet seasonal needs.
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Article 40

An employer may require workers to suspend all leaves of absence referred to in Articles 36 to 38, if an act
of God, an accident or unexpected event requires continuance of work; provided, however, that the worker
concerned shall receive wages at double the regular rate for work during the suspended leave, and then also
be granted leave to make up for the suspended leave of absence.

In respect of the suspended leaves of absence referred to in the preceding paragraph, the employer shall,
within twenty-four hours after the end off suspension, file a report stating details and reasons with the local
competent authorities for the approval and record of the suspension.

Article 41

If it is deemed necessary by the local competent authorities, the annual paid leave of workers in public
utilities referred to in Article 38 may be suspended, for which the employer shall pay wages at double the
regular rate.

Article 42
An employer shall not compel a worker to accept work beyond regular working hours if the worker is
unable to do so on account of poor health or other proper reasons.

Article 43

A worker may take time off for wedding, funeral, sickness or other proper causes. The duration of such
leave and the wage standards for leaves other than unspecified casual leave shall be prescribed by the
Central Competent Authority.

Chapter V Child Workers and Female Workers

Article 44

A worker over fifteen years old, but less than sixteen years old, shall be considered as a child worker.

No child worker and no worker less than eighteen years old shall be permitted to do work that is potentially
dangerous or hazardous in nature.

Article 45

No employer shall employ any person under the age of fifteen. This does not apply if the person has
graduated from junior high school or the nature and environment of the work have been determined and
authorized by the competent authority that no harm will result to the worker's mental and physical health.
Provisions in child labor regulations shall apply, mutatis mutandis, to the employee of the preceding
paragraph.

The Central Competent Authority shall stipulate the determination criteria, review procedures, and other
measures governing the complying matters for determining the nature and environment of the work that
will not do any harm to the worker's mental and physical health stated in the first paragraph based on factors
such as the worker's age, nature of work, and the length of compulsory education received. For persons
under the age of fifteen providing labor service to a third party through others, or directly providing labor
service to receive remuneration with no employment relationship, the provision stated in the previous
paragraph and child labor protection regulations shall apply, mutatis mutandis.

Article 46
Employer of workers who are less than eighteen years old shall keep the letters of consent from the legal
guardians and age certificates of such workers on file.

Article 47
Child workers' daily working hours shall not exceed eight hours, weekly working hours shall not exceed
forty hours, and working on regulated day off is not permitted.

Article 48
No child worker shall be permitted to work between eight o'clock in the evening and six o'clock in the
following morning.

Article 49
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An employer shall not make his /her female worker perform her work between ten o'clock in the evening
and six o'clock in the following morning. However, with the consent of a labor union, or if there is no labor
union in a business entity, with the approval of a labor-management conference, and the following
requirements in each subparagraph are met, the preceding restrictions are not applied:

1.The necessary safety and health facilities are provided.

2.When there is no public transportation facilities available, transportation facilities are provided or
dormitories for female workers are arranged.

For the necessary safety and health facilities referred to in Subparagraph 1 of the preceding paragraph, their
standards shall be determined by the Central Competent Authority. However, the safety and health facilities
set forth in an agreement between the employer and the female worker are better than requirements in the
Act, the said agreement shall be controlling.

When a female worker is unable to work between ten o'clock in the evening and six o'clock in the following
morning due to health or other justifiable reasons, the employer shall not force her to work.

Due to the occurrence of an act of God, an accident, or an unexpected event, and so the employer has a
necessity to make his/ her female worker perform her work between ten o'clock in the evening and six
o'clock in the following morning, the requirements in the Paragraphl shall not be applied.

For those female workers who are pregnant or are feeding their babies, the proviso clause of Paragraph 1
and the preceding paragraph shall not be applied.

Article 50

A female worker shall be granted maternity leave before and after childbirth for a combined period of eight
weeks. In the case of a miscarriage after the first three months of pregnancy, the female worker shall be
permitted to discontinue her work and shall be granted maternity leave for a period of four weeks.

If the female worker referred to in the preceding paragraph has been employed for more than six months,
she shall be paid regular wages during the maternity leave, while if her period of service is less than six
months, she shall be paid wages at half of the regular payment.

Article 51
A female worker may apply to be transferred to less strenuous work during her pregnancy. The employer
shall neither reject her application nor reduce her wage.

Article 52

Where a female worker is required to breast-feed her baby of less than one year of age, the employer shall
permit her to do so twice a day, each for thirty minutes, besides the break period set forth in Article 35.
The breast feeding time referred to in the preceding paragraph shall be deemed as working time.

Chapter VI Retirement

Article 53

A worker may apply for voluntary retirement under any of the following conditions:
1.Where the worker attains the age of fifty-five and has worked for fifteen years.
2.Where the worker has worked for more than twenty- five years.

3.Where the worker attains the age of sixty and has worked for ten years.

Article 54

An employer shall not force a worker to retire unless any of the following situations has occurred:
1.Where the worker attains the age of sixty-five.

2.Where the worker is unable to perform his/ her duties due to mental handicap or physical disability.

A business entity may request the central competent authority to adjust the age prescribed in Subparagraph
1 of the preceding paragraph if the specific job entails risk, requires substantial physical strength or
otherwise of a special nature; provided, however, that the age shall not be reduced below fifty-five.

Article 55

The criteria for payment of worker pensions shall be as follows:

1. Two bases are given for each full year of service rendered. But for the rest of the years over 15 years,
one base is given for each full year of service rendered. The total number of bases shall be no more than
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45. The Length of service is calculated as half year when it is less than six months and as one year when it
is more than six months;

2. As set forth in subparagraph 2 of Paragraph 1 of Article 54, an additional 20% on top of the amount
calculated according to the preceding subparagraph shall be given to workers forced to retire due to mental
disorders or physical disabilities incurred from the execution of their duties.

The retirement pension base as specified in subparagraph 1 of the preceding Paragraph shall be one month’s
average wage of the worker at the time when his or her retirement is approved.

Employers shall pay the pensions specified in Paragraph 1 within 30 days from the day of retirement. Those
unable to pay the amount in one lump sum may apply to the competent authority for approval to pay the
amount in installments. If the retirement pension criteria  established by business entities before the
enforcement of the Act are better than those set forth in the Act, such criteria shall apply.

Article 56

Employers shall appropriate labor pension reserve funds ranging between 2% and 15% of the total monthly
wages of their employees and deposit such amount in a designated account. The funds in said account may
not be used as an assignment, seizure, offset or security object. The central competent authority shall
establish  regulations on the proportion, procedure and management of the funds to be appropriated and
present them to the Executive Yuan for approval.

Before the end of each year, employers shall assess the balance in the designated labor pension reserve
funds account of the preceding Paragraph. If the amount is inadequate to pay pensions calculated according
to the preceding Article for workers retiring in the same year according to Article 53 or subparagraph 1 of
Paragraph 1 of Article 54, the employer is required to make up the difference in one appropriation before
the end of March the following year and submit the statement to the Business Entity Supervisory Committee
of Labor Retirement Reserve for review.

The central competent authority shall set up the Labor Pension Fund Supervisory Committee to manage the
Labor Pension Fund composed of the monthly appropriated labor pension reserve funds of Paragraph 1.
The central competent authority shall also define the organization of said committee, its meeting procedures
and regulations on related matters.

The central competent authority shall coordinate with the Ministry of Finance to commission a financial
institution to be in charge of the collection and spending, custody and utilization of the Fund specified in
the preceding Paragraph. The minimum earnings from the Fund may not be less than the two-year-term
time deposit interest offered by local banks; in the event of a deficit, it shall be covered by the national
treasury. The central competent authority shall establish the regulations regarding the collection and
spending, custody and utilization of the Fund and present them to the Executive Yuan for approval.

The supervision of labor pension reserve funds appropriated by employers shall be supervised by the
Supervisory Committee of Labor Retirement Reserve composed of representatives for workers and
employers. Worker representatives on the committee may not be less than two thirds of the members in the
committee; the central competent authority shall establish the regulations for the organization of the
committee.

The decision or adjustment of the proportion of labor pension reserve funds to be appropriated each month
by employers must be reviewed and approved by their Business Entity Supervisory Committee of Labor
Retirement Reserve and presented to the local competent authority for approval.

When processing loan applications from businesses that require the investigation of the labor retirement
reserve appropriation of such business entity, financial institutions may request the local competent
authority to provide such data.

Financial institutions acquiring the data of the preceding Paragraph are obliged to keep the data confidential
and to also make certain that related data safety audits are conducted.

The central competent authority shall consult with the Financial Supervisory Commission to establish
regulations regarding the content and range of the data of the two preceding Paragraphs as well as the
application procedure and other rules to follow.

Article 57

Workers' years of service shall be limited to years of employment by the same business entity. In
determining the years of service of a worker who is transferred to another business entity owned by the
same employer, and in determining accumulated service years recognized by a new employer on a
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continued basis under Article 20 of the Act, the years of service at the different business entities shall be
combined for calculation purposes.

Article 58

The right of a worker to claim retirement benefits shall be aborted if it is not exercised within five years
from the month following the effective date of retirement.

The right to claim retirement benefits shall not be assigned, offset, mortgaged, or guaranteed.

Applicants claiming retirement benefits pursuant to this Act shall open a specific account with necessary
documents at a financial institution for the deposit of retirement benefits.

The deposits in the specific account of the preceding Paragraph shall not be the objects of offset, mortgage,
security or compulsory execution.

Chapter VII Compensation for Occupational Accidents

Article 59

An employer shall pay compensation to a worker who is dead, injured, incapacitated or sick due to
occupational accidents according to the following provisions; provided that if, in respect of the same
accident, the employer has already paid compensation to the worker concerned in accordance with the
provisions of the Labor Insurance Act or other applicable statutes and administrative regulations, The
employer may deduct those already paid compensation therefrom:

1.When a worker is injured or suffers from any occupational disease, the employer shall compensate him
the necessary medical expenses. The categories of occupation-related diseases and the scope of medical
treatment covered shall be governed by the relevant provisions of the Labor Insurance Act.

2.When a worker under medical treatment is not able to work, the employer shall pay him compensation
according to his/her pre-existing wage. The employer shall be released from such compensation obligation
by giving to the worker a lump sum payment equal to forty months of average wage if the worker failing
to recover after two years of medical treatment has been diagnosed and confirmed by a designated hospital
as being unable to perform the original work and so does not meet the disability requirements under
Subparagraph 3 hereof.

3.When after the termination of medical treatment the designated hospital has definitely diagnosed that the
worker is disabled forever, the employer shall pay him a lump sum as disability compensation in accordance
with he/her average wage and the degree of disability. The standards of disability compensation shall be
prescribed in the applicable provisions of the Labor Insurance Act.

4.When a worker dies of occupational injury or disease, his/ her employer shall pay funeral subsidy equal
to five months of average wage and a lump sum survivors compensation equal to forty months of average
wage to his/her survivors. The said survivors compensation shall be paid to survivors in the following order:
a.Spouse and children,

b.Parents,

c.Grandparents,

d.Grandchildren, and

e.Brothers and sisters.

Article 60
The compensation paid by an employer in accordance with the preceding article may be deducted from the
payment of compensation for damages arising out of the same accident.

Article 61

The statute of limitation for claim right to receive compensation prescribed in Article 59 shall not be within
two years from the date of the employee becomes entitled to receive the said compensation.

The right to receive compensation shall not be prejudiced by the severance of service by the particular
worker, nor shall it be used for transference, assignment, set-off, attachment, mortgage or guarantee.
Workers or his/her survivors claiming occupational accident compensation pursuant to this Act shall open
a dedicated account with necessary documents at a financial institution for the deposit of occupational
accidents compensation.

The deposits in the dedicated account of the preceding Paragraph shall not be the objects of offset, mortgage,
security or compulsory execution.
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Article 62

The owner of a business entity who contracts his/her work to a subcontractor who subsequently
subcontracts, the contractor, the subcontractor, and the last subcontractor shall be jointly and severally liable
to pay the compensation prescribed in this Chapter for occupational accidents related to the work performed
by the workers hired by the contractor and the subcontractor. When a business entity or contractor or
subcontractor pays compensation for occupational accidents in accordance with the provisions of the
preceding paragraph, each may claim reimbursement from the last subcontractor for the portion borne.

Article 63

Where a contractor's or subcontractor's work site is located within the scope of work site of the original
business entity or is provided for by the same, the said original business entity shall supervise the contractor
or subcontractor to provide their hired workers with such labor conditions as prescribed in applicable
statutes and administrative regulations.

A Dbusiness entity shall be jointly and severally liable with the contractor or subcontractor for the
compensation of occupational accidents caused to workers hired by the contractor or subcontractor for
having violated the provisions of the Labor Safety and Health Act pertaining to obligations which the
contractor or subcontractor are required to perform.

Chapter VIII Apprentices

Article 64

No employer shall be permitted to recruit any apprentice of less than fifteen years of age, unless such
apprentice has graduated from the junior high school.

For the purposes of the Act, the term apprentice shall refer to a person whose objective is to learn technical
skills in a job category prescribed by the competent authorities for apprentice training, and who receives
training from an employer in accordance with the provisions of this Chapter.

The provisions of this Chapter shall apply, mutatis mutandis, to foster workers and interns of a business
entity, students under any business-education cooperation project, and other persons similar to apprentices
in nature.

Article 65

In recruiting an apprentice, an employer shall sign a written training contract in triplicate with each
apprentice, particularizing the training subjects, training period, boarding and lodging arrangements, living
allowances, relevant teaching subjects, labor insurance, certificate of completion of training, the effective
date of contract, the conditions for the termination of the contract, and other clauses relating to the rights
and obligations of both parties to the contract. One copy of the contract shall be kept by each member of
the parties thereto, and the remaining copy shall be forwarded to the competent authorities for recording.
Without the prior consent of his/her legal guardian, no apprentice referred to in the preceding paragraph
shall be allowed to sign an apprenticeship training contract if he/she is a minor

Article 66
No employer shall be permitted to collect training fees from an apprentice.

Article 67

An employer may retain an apprentice upon expiration of his/her training period and shall pay him the same
wage rate payable to other workers doing the same work. The retention period, if specified in an
apprenticeship training contract, shall not be longer than the training period

Article 68
The number of apprentices shall not exceed one fourth of the total number of workers. The number of
workers shall be deemed four for calculation purposes even if it is below that number.

Article 69

The provisions of Chapter 1V pertaining to working hours, recess and holidays, Chapter V pertaining to
child workers and female workers, and Chapter VI pertaining to compensation for occupational accidents
and other related labor insurance matters shall apply mutatis mutandis to apprentices.
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The standards for calculating the wages of an apprentice in connection with compensation for occupational
accidents shall not fall below the basic wage.
Chapter IX Work Rules

Article 70

An employer hiring more than thirty workers shall set up work rules in accordance with the nature of the
business, and shall publicly display the said rules after they have been submitted to the competent
authorities for approval and record. The rules shall specify the following subject matters:

1.Working hours, recess, holidays, annual paid leave of absence and the rotation of shifts for continuous
operations,

2.Standards, method of calculation and pay day of payable wages,

3.Length of overtime work,

4.Allowances and bonuses,

5.Disciplinary measures,

6.Rules for attendance, leave-taking, award and discipline, promotions and transfer,

7.Rules for recruitment, discharge, severance, termination and retirement,

8.Compensation and consolation payment for accident, injury or disease,

9.Welfare measures,

10.Safety and health regulations to be followed and observed both the employer and the worker,
11.Methods for communication of views and enhancement of cooperation between employer and worker,
and

12.Miscellaneous matters.

Article 71

The work rules shall be null and void if they violate any mandatory or prohibitive provisions of statutes,
administrative regulations, or collective agreements applicable to a particular business entity.

Chapter X Supervision and Inspection

Article 72

To enforce the Act, other labor statutes and administrative regulations, the Central Competent Authority
shall either establish a labor inspection agency or delegate this power to the competent authorities in the
municipal cities. The local competent authority may also as necessary, dispatch staff members to conduct
inspections.

The organizational structure of the labor inspection agency referred to in the preceding paragraph shall be
prescribed by the Central Competent Authority.

Article 73

An inspector in the course of performing his official duties shall display the Labor Inspection badge. No
business entity may reject such inspection. In the event the said business entity rejects inspection, the
inspector may enforce the visit in concert with the local competent authority or the police.

An inspector in the course of performing official visit may request the business entity to produce necessary
reports, records, books of account and other relevant documents or written explanations as prescribed by
the provisions of the Act. If it becomes necessary for the inspector to obtain any raw materials, supplies,
samples, or information, a prior notice shall be given to the employer or his agent and a receipt shall be
issued to acknowledge the materials given to him.

Article 74

A worker, upon discovery of any violation by the business entity of the Act and other labor laws or
administrative regulations, may file a complaint to the employer, competent authorities or inspection
agencies. An employer may not terminate, transfer, reduce the wages of, or harm the rights and benefits in
accordance with the law, contract or norm of such a worker nor take any unfavorable measures against the
worker who files a complaint in accordance with the preceding paragraph. If the employer commits any
of the actions mentioned in the preceding paragraph, that action shall be null and void.

Upon receipt of a complaint of the type from the first paragraph, the competent authority or the inspection
agency shall conduct the necessary investigations and notify the worker in writing of its handling within
sixty days.
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The competent authority or the inspection agency shall keep the identity of the complainant confidential
and shall not disclose any information which might reveal the identity of the complainant.

For those who violate the provisions of the preceding paragraph, in addition to civil servants being held
liable to criminal laws and administratively responsible, shall be liable for damages to the worker.

The central competent authority shall establish the rules and regulations for competent authorities regarding
the confidentiality of accepting reported complaints and other matters that must be complied with.
Chapter XI Penal Provisions

Article 75
An employer who violates the provisions of Article 5 shall be imprisoned for a term not exceeding five
years, detained and/or fined a sum less than N.T.$ 750,000.

Article 76
Any person who violates the provisions of Article 6 shall be imprisoned for a term not exceeding three
years, detained and/or fined a sum less than N.T.$ 450,000.

Article 77

An employer who violates Article 42, Paragraph 2 of Article 44, Paragraph 1 of Articles 45, Article 47,
Article 48, Paragraph 3 of Article 49 or Paragraph 1 of Article 64 shall be sentenced to a maximum of 6
months imprisonment, detained, or fined a concurrent maximum amount of NT$300,000.

Article 78

Employers failing to pay severance pay or pensions in accordance with the criteria or timelines set forth in
Articles 17 and 55 shall be subject to fines between NT$300,000 and NT$1.5 million and shall be ordered
to make the payment within a given period; failure to make payments shall be fined consecutively.
Employers violating Articles 13, 26, 50 and 51 or Paragraph 2 of Article 56 shall be subject to fines between
NT$90,000 and NT$450,000.

Article 79

Employers found to have any of the following conditions shall be subject to fines between NT$20,000 and
NT$1,000,000:

1.In violation of Paragraph 1 of Article 21, Articles 22 to 25, Paragraphs 1 to 3, 6 and 7 of Article 30, Article
32, Articles 34 to 41, Paragraph 1 of Article 49, or Article 59 ;

2.Failure to pay wages within a given period as ordered by the competent authority in accordance with
Article 27 or to adjust working hours as required by the competent authority in accordance with Article 33;
3.Failure to pay the minimum requirement of wages as defined by the central competent authority in
accordance with Article 43 for work durations other than holidays and personal leave.

Employers violating Paragraph 5 of Article 30 or Paragraph 5 of Article 49 shall be subject to fines between
NT$90,000 and NT$450,000.

Those in violation of Article 7, Paragraph 1 of Article 9, Articlel6, Article19, Paragraph 2 of Article 28,
Article 46, Paragraph 1 of Article 56, Paragraph 1 of Article 65,

Articles 66 to 68, Article 70 or Paragraph 2 of Article 74, shall be subject to fines between NT$20,000 and
NT$300,000.

For those having violations of any of the three preceding provisions, the competent authority, in accordance
with the size of businesses, the number of those being violated or the circumstances of the violations, may
increase the penalty by an additional 50% above the maximum amount of the legal fine.

Article 79-1
Penalty applying mutatis mutandis to violations to Paragraphs 2 and 4 of Articles 45, Paragraph 3 of Article
64 and Paragraph 1 of Article 69 is applicable to the Penal Provisions of this Act.

Article 80
Any person who refuses, avoids or obstructs a labor inspector in the performance of his/her official duties
shall be punished by an administrative fine of no less than N.T.$ 30,000 but not exceeding N.T.$ 150,000.

Article 80-1
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Business entity that is fined for violations of the Act, the competent authority shall publicly announce the
name of such business entity or its owner(s), the person(s) in charge, and shall also order such business to
make improvements within a given period; failure to make improvements shall be fined consecutively.
The competent authority may determine the amount of fine in accordance with the number of employees
that the violation involves, the number of violations accumulated or the amounts to be paid according to
law.

Article 81

If the representative of a legal entity, the agent of a legal entity or a natural person, an employee or any
other staff member violates the Act in the rendering of his respective services, the violator shall be
punished pursuant to this Chapter; in addition, the legal entity itself or the natural person shall also be
subject to punishment by such fine or administrative fine as prescribed in the respective articles of the Act;
unless the representative of the legal entity or the natural person has done his best to avoid the occurrence
of the violation.

The representative of a legal entity or the natural person shall be deemed as an offender, if he/she instigate
or ignores the violation.

Article 82

Where an administrative fine remains unpaid after a demand for payment from the competent authority, the
case shall be referred to the court for compulsory execution.

Chapter XII Supplementary Provisions

Article 83

A business entity shall hold meeting to coordinate worker-employer relationships and promote worker-
employer cooperation and increase work efficiency. The regulations governing for labor-management
conference shall be prescribed by the Central Competent Authority in concert with the Ministry of
Economic Affairs and then reported to the Executive Yuan for approval.

Article 84

In the case of a civil servant who also has the legal status of a worker, civil service laws and regulations
shall govern such matters as appointment, discharge, wage, salary, award and discipline retirement,
survivors compensation and insurance (including that for occupational accidents). If the rest of the labor
conditions are more favorable than the relevant provisions of the Act, the more favorable parts shall apply.

Article 84-1

After the approval and public announcement of the Central Competent Authority, the following types of
workers may arrange their own working hours, regular days off, national holidays and female workers'
night work through other agreements with their employers. These agreements shall be submitted to the local
competent authorities for approval and record and shall not subject to the restrictions imposed by Articles
30, 32, 36, 37 and 49 of the Act:

1.Supervisory, administrative workers, and professional workers with designated responsibility,
2.Monitoring or intermittent jobs, and

3.0ther types of job in special nature.

The agreement made under the preceding paragraph shall be in the form of written document. They shall
use the basic standards contained in the Act as reference and shall not be detrimental to the health and well-
being of the workers.

Article 84-2

The seniority of a worker is calculated from the first day of his/her employment. The standards of severance
and retirement benefit for the seniority accumulated before the application of the Act shall be calculated in
accordance with the applicable Acts and administrative regulations effective during that time. In cases there
were no applicable Acts and administrative regulations, these standards shall be calculated in accordance
with the rules promulgated by the respective business entities or the agreements reached by workers and
employers themselves. After the application of the Act, the standards of severance pays and retirement
benefits for the seniority accumulated shall be calculated in accordance with Articles 17 and 55 of the Act.
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Article 85
The enforcement rules of the Act shall be prescribed by the Central Competent Authority and reported to
the Executive Yuan for approval.

Article 86

This Act shall take effect from the day of promulgation. Amendments to Paragraphs 1 and 2 of Article 30,
which were promulgated on June 28, 2000, however, entered into force from January 1, 2001; amendments
to Paragraph 1 of Article 28, which were promulgated on February 4, 2015, shall take effect eight months
after promulgation; amendments to the provisions of the Act, which were promulgated on June 3, 2015,
shall take effect from January 1, 2016; the date on which Paragraph 2 of Article 34, which was amended
and promulgated on December 21, 2016, takes effect shall be prescribed by the Executive Yuan, Articles
37 and 38 shall take effect from January 1, 2017.

The provisions of the Act amended on January 10, 2018, shall take effect from March 1, 2018.

g’n ¢ PR AR
mployment Service Act
Amended Date :  2025-01-20

Category :  Ministry of Labor ( 3 #+3% )

Chapter I General Provisions

Article 1

The Act is enacted for the purpose of promoting national employment with the goal of enhancing social
and economic development. In instances where this Act does not provide specific guidance, provisions shall
be governed by applicable statutes.

Article 2

For the purpose of this Act:

1. The term "employment services" refers to services aimed at assisting nationals in seeking employment
and aiding employer s in the recruitment or hiring of employees.

2. The term "employment services institution™” refers to an agency providing employment services. This
includes public employment services institution established by governmental bodie (s) and private
employment services institution established by private individual(s) or no n-governmental organization(s).
3. The term "employer" refers to any person who engages or hires employees for the purpose of work.

4. The term "Senior or Mid-Aged Persons" refer to nationals aged between forty-five to sixty-five years.
5. The term "long-term unemployed” refers to an insured person who has been unemployed for one year;
has accumulated at least 6 months of insurance enrollment within the three years preceding the cessation
of their insurance coverage and has registered for jo b seeking at a public employment service agencies
within one month.

Article 3
Every national shall have the freedom to choose their occupation, subject to the limitations and restrictions
as prescribed by law.

Article 4
All nationals possessing the capability to work shall have equal access to Employment Services, without
discrimination.

Article 5

(I)For the purpose of ensuring fair and equal opportunity in seeking employment, employers are prohibited
from discriminating against any job applicant or employee based on race, class, language, thought, religion,
political party affiliation, place of origin, birth place, gender, gender orientation, age, marital status,
appearance, facial features, disability, astrological sign, blood type, or former membership in any labor
union; in cases where other laws specifically address discrimination, those laws shall take precedence.
(Il)When recruiting or hiring employee(s), employers refrain from engaging in any of the following acts:
1. Making false statements or misrepresentations or disclosures relating to employment.
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2. Retaining any personal identification documents (such as identification cards, work certificates, or other
certifying documents) of job applicants or employees, or requesting the surrender of personal documents
unrelated to the employment, without the individual’s consent.

3. Retaining personal belongings of job applicants, or demanding deposits or bonds from job applicants or
employees.

4. Assigning tasks to any job applicant or employee that violate public order or accepted moral standards.
5. Providing false information or fraudulent health examination samples in applications for permits to
employ foreign workers, or in the recruitment, importation, or management of such workers.

6. Failing to publicly display or inform the range of regular pay less than NT $ 40,000.

Article 6

(I)For the purposes of the Act, the term "competent authority(ies)" refers to the Ministry of Labor at the
central government level, the respective municipal city government(s) at the municipal level, and the
respective county/city government(s) at the County/City level.

(IDIn matters concerning employment services to indigenous peoples, the Central Competent Authority
shall collaborate with the Council of Indigenous Peoples of the Executive Yuan.

(IIMHThe Central Competent Authority shall:

1. Formulate nationwide employment policies, propose statutes for legislative enactment, promulgate
regulations, and develop nationwide plans/programs.

2. Provide information on the nationwide employment market.

3. Establish standards for the implementation of employment services.

4. Supervise, guide, coordinate, and assess employment services throughout the nation.

5. Issue permits to employers for the employment of foreign workers and administer such employment.

6. Issue, suspend, or terminate permits for private employment services institutions involved in:

(1) Introducing foreign worker(s) to work in Taiwan.

(2) Introducing resident(s) of Hong Kong, Macau, or Mainland China to work in the Republic of China; or
(3) Introducing nationals to work abroad.

7. Handle other matters related to nationwide employment services and employment promotion.

(IV)The competent authority(ies) at the municipal and county/city levels shall:

1. Address employment discrimination issues.

2. Administer and examine the employment of foreign workers in the Republic of China.

3. Issue, suspend, or terminate permits for private employment services institutions that introduce nationals
to work within the Republic of China.

4. Manage private employment services institutions beyond the scope described in subparagraph 6 of
Paragraph 3 and subparagraph 3 of this Paragraph.

5. Cooperate in other matters related to employment services for nationals.

Article 7

(DThe competent authority(ies) may convene consultative bodies composed of representatives from labor
groups, employers, government officials, and scholars and experts. These bodies shall review and provide
consultation on matters related to employment services and employment promotion. The composition of
the consultative bodies must ensure that at least half of the participants are representatives from labor groups,
employers, and scholars and experts.

(ID)No less than one-third of the representatives in any category mentioned in Paragraph 1 are of a single
gender, ensuring gender diversity.

Article 8
To enhance professional knowledge and operational efficiency of the employment services personnel, the
competent authority(ies) shall conduct periodic on-the-job training programs.

Article 9
Employment services institutions, as well as their personnel, are prohibited from publicly disclosing any
information pertaining to employers or job applicants, except as required for the purpose of employment
referrals.

Article 10
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(I)During periods of legal strikes or ongoing industrial disputes resulting from the termination of labor
contracts that affect the rights of the majority of the labor force, employment services institutions are
prohibited from referring job applicants to work at the affected workplaces.

(IIThe term "majority of the labor " as referred to in Paragraph 1 of this article is defined as: the
involvement of ten or more workers in the industrial dispute within a business entity, or in cases where
there are fewer than ten workers involved, one-third or more of the workers at the workplace subject to the
dispute.

Article 11

(DThe competent authority(ies) should reward and publicly commend individuals who have made
distinguished contributions to the advancement of nationals' employment.

(I)The regulations concerning the criteria, categories, procedures, and other relevant aspects regarding the
rewards and public commendations as referred to in Paragraph 1 of this article shall be separately prescribed
by the Central Competent Authority.

Chapter II Public Employment Services

Article 12

(I)Competent authorities are authorized to establish public employment services institutions as necessary
to meet business needs.

(IDShould the population of indigenous people(s) have reached twenty thousand or more within the
jurisdiction of a municipal city or a county/city, public employment services institution(s) for indigenous
peoples may be established in order to accommodate the special cultural needs of such indigenous people(s).
(IIMHThe Central Competent Authority shall set the guidelines on the establishment of public employment
services institution(s) as referred to in Paragraphs 1 and 2 of this article.

Article 13

Employment services processed by public employment services institutions shall be offered free of charge.
However, public employment services institutions may collect fees from employers for expenses incurred
in examinations or recruitment activities that are specifically entrusted by those employers.

Article 14

Public employment services institutions are required to process all applications from job applicants seeking
employment and from employers seeking to hire, without refusal. Notwithstanding the provision in the
previous paragraph, a public employment services institution may refuse to process an application if the
application is in violation of applicable laws or regulations; if the job applicant or employer fails to provide
necessary information for job referral purposes.

Article 15
(Delete)

Article 16

To enhance information availability of various job markets, public employment services institutions shall
collect, organize and analyze information regarding wage variations, supply and demand of human
resources and any prospective developments within their respective districts of responsibility.

Article 17

(DPublic employment services institutions shall provide employment counseling for job applicants, and
refer them for appropriate work, vocational training, skill examinations, entrepreneurial guidance,
determination of unemployment status or applying for unemployment benefits based on the outcomes of
the job and vocational counseling.

(IDAIl services provided and counseling content as described in Paragraph 1 must be systematically
recorded.

(IIT)The Central Competent Authority shall set the guidelines on the job and vocational counseling and any
other related matters as referred to in Paragraph 1.

Article 18
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Public employment services institutions are required to establish and maintain collaborative relationships
with schools within their respective responsible districts, with a view to assist those schools with vocational
counseling for students. In conjunction with these educational institutions, public employment services
institutions shall: facilitate the referral of graduates to appropriate employment opportunities or vocational
training programs; participate in developing and implementing vocational training programs. Following the
employment of these students, public employment services institutions are responsible for providing
ongoing post-employment counseling and support.

Article 19

In order to assist job applicants who lack the necessary knowledge and skills with employment, public
employment services institutions may refer these individuals to appropriate vocational training programs
and upon completion of their successful completion, assist and facilitate their job placement.

Article 20

Public employment services institutions are required to provide referral services to individuals applying for
unemployment benefits under employment insurance. These services include: referrals to suitable
employment opportunities, and referrals to vocational training programs.

Chapter III Promoting Employment

Article 21

The government is responsible for planning and formulating adjustment measures to enhance the effective
utilization of human resources and national employment. These measures should be based on investigatory
information regarding employment and unemployment trends, focusing on the supply and demand
dynamics of human resources.

Article 22

The Central Competent Authority shall establish and maintain a nationwide network dedicated to providing
employment information. The primary objectives of this network are: to facilitate an inter-regional balance
in the supply and demand of human resources; to coordinate and enhance the implementation of
unemployment benefits under the employment insurance program.

Article 23

(DIn response to significant unemployment caused by economic recession, the Central Competent
Authority may: encourage employers to engage in negotiations with labor unions or workers to reduce
working hours, adjust wages, or conduct educational training programs; enhance vocational training
programs or implement necessary measures to create temporary job opportunities based on actual needs;
subsidize enterprise start-up loan interests and, if necessary, provide relevant allowances or benefits to
promote employment.

(I)The Central Competent Authority shall issue regulations governing the application requirements, scope,
procedures, duration, financial sources, and other relevant aspects concerning the subsidies, allowances,
and benefits mentioned in Paragraph 1.

Article 24

(I)The competent authorities shall devise and implement plans to promote the employment of the following
groups, who are willing and actively seeking employment. Where necessary, relevant allowances or benefits
may be provided to:

. Individuals who are sole financial supporters of their families.

. Senior or middle-aged persons

. Persons with disabilities.

. Indigenous peoples.

. Individuals from medium or low-income families with working capacity.

. Persons who are long-term unemployed.

. Women seeking re-employment after displacement.

8. Victims of domestic violence.

9. Rehabilitated ex-convicts.

10. Other persons deemed eligible by the central competent authority.
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(IDThe plans as referred to in Paragraph 1 of this article shall undergo periodic reviews to ensure their
effective implementation.

(IIMHThe Competent Authority shall provide relevant support to qualified care workers who are willing and
seeking employment.

(IV)The Central Competent Authority shall issue regulations specifying application requirements, amount,
duration, financial sources, and other relevant aspects concerning the allowances and benefits described in
Paragraph 1 of this Article.

Article 25

Public employment services institutions are obligated to proactively seek and secure job opportunities that
are suitable for individuals with disabilities and for senior or middle-aged persons. These institutions shall
periodically publish information regarding the job opportunities obtained for these groups, ensuring
accessibility and visibility.

Article 26

The competent authorities are required to provide vocational training programs tailored for women who
have left their employment due to pregnancy, childbirth, or child-rearing responsibilities. These programs
shall be developed based on actual needs and aim to facilitate the re-employment of these women.

Article 27

The competent authorities shall establish vocational training programs for indigenous peoples and persons
with disabilities who are seeking employment. These programs are to be developed in response to the
particular needs of these groups, with the aim of facilitating their successful integration into the workforce.

Article 28

After referring disabled individuals or indigenous peoples to employment, public employment services
institutions are required to conduct followup visits. The purpose of these visits is to assist these employees
in adapting to their new jobs and to ensure their successful integration into the workplace.

Article 29

(I)Competent authorities at the municipal and county/city levels are required to compile lists of individuals
from medium and low-income families within their jurisdiction who have the capacity to work. These lists
shall be forwarded to local public employment services institutions to facilitate job placement or enroliment
in vocational training programs for these individuals.

(I)Public employment services institutions shall subsidize the charges associated with applying for jobs
for: persons from medium or low-income families with the capacity to work; victims of domestic violence.

Article 30

Public employment services institutions are required to maintain close collaboration with local conscription
offices. The primary goal of this collaboration is to facilitate job placement or enroliment in vocational
training programs for demobilized soldiers.

Article 31

Public employment services institutions are mandated to establish and maintain active collaboration with
rehabilitation programs. The primary goal of this collaboration is to assist post-convicted individuals,
referred to as ‘protected persons', in securing job placement or enrolling in vocational training programs.

Article 32

(I)The competent authorities shall allocate an annual budget specifically for implementing measures under
this Act, aimed at promoting national employment.

(I)The Central Competent Authority may provide subsidies to the competent authorities at the municipal
city and county/city levels. The provision of such subsidies shall take into account the actual fiscal situations
of these lower-level authorities.

Article 33
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(I)In the event of a layoff, the employer is required to prepare a list of laid-off employees at least ten days
prior to their departure. This list must include the employee's name, sex/gender, age, address, telephone
numbers, position, reasons for the layoff, and whether they require employment counseling. This list must
be submitted to and the local competent authority(ies) and public employment services institution(s) must
be informed accordingly. In cases of layoffs due to natural disasters, unforeseen events, or other force
majeure circumstances, the employer shall complete and submit this list within three days following the
employee's departure.

(IDUpon receiving the information as specified in Paragraph 1, public employment services institutions are
obligated to assist the laid-off employees in finding re-employment, taking into account their willingness
and working capacity.

Article 33-1

The Central Competent Authority is authorized to delegate responsibilities concerning employment services
and employment promotion, as outlined in this Act, to: subordinate employment services institutions or
vocational training agencies under its jurisdiction; competent authorities at the municipal or county/city
level; other relevant agencies or organizations.

Chapter IV Private Employment Services

Article 34

(DPrivate employment services institutions, including any branches, must apply to the competent
authorities for approval before establishment. These institutions are prohibited from engaging in
employment services businesses without first obtaining an operation permit, which must be periodically
renewed.

(IDInstitutions or organizations that do not require an operation permit include: schools or vocational
training agencies established under applicable laws and regulations; institutions or organizations entrusted
by governmental organs to provide training and employment services. The aforementioned exempted
entities are permitted to offer free-of-charge employment services to their graduates, post-training trainees,
or job applicants without an operation permit.

(IIMThe Central Competent Authority shall establish regulations concerning: the requirements for obtaining
an operation permit; the duration and renewal of operation permits; the termination of operation permits;
other regulatory matters related to operation permits for private employment services institutions and their
branches, as mentioned in Paragraph 1.

Article 35

(DPrivate employment services institutions are permitted to engage in the following employment services
businesses:

1. Job placement or human resources agency services.

2. Being entrusted to recruit employees.

3. Providing employment counseling or psychological testing to assist individuals in career development
planning.

4. Other employment services businesses as may be specified by the Central Competent Authority.
(Il)Private employment services institutions are authorized to collect fees for the employment services
provided as outlined in Paragraph 1.The Central Competent Authority shall establish regulations regarding
the items and amounts of fees that may be charged for these services.

Article 36

(DPrivate employment services institutions are required to employ a prescribed number of qualified
professional employment services staff.

(IDThe specific qualifications and required number of professional employment services staff in Paragraph
1 will be stipulated in the "Regulations on the Permission and Administration of Private Employment
Services Institutions.”

Article 37

Members of the professional employment services staff are expressly prohibited from engaging in the
following activities:

1.Permitting others to conduct employment services businesses under their name.
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2.Engaging in employment services businesses in a manner that contravenes applicable laws and
regulations.

Article 38

Private employment services institution that processes any of the following agency businesses shall
organize and register as a for-profit corporation corporation. However, a non-profit institution or
organization established to process the Employment Services by the central competent authority, with its
permission, designated or entrusted by it shall be exempted from such requirement:

1.Introducing foreign worker(s) to work in the Republic of China;

2.Introducing Hong Kong, Macau, or Mainland China resident(s) to work in the Republic of China; or
3.Introducing nationals to work outside the Republic of China.

Article 39

Private Employment services institutions shall prepare and keep all the relevant documents and materials
in accordance with the applicable laws and regulations for inspection by competent authorities, and shall
not evade, impede, or refuse any such inspection.

Article 40

(I)Private employment service institutions and their staff members are strictly prohibited from engaging in
the following practices:

1. Conducting agency businesses without a legally binding written contract with employers or job
applicants.

2. Making false advertisements or disclosures, or violating advertisement specifications outlined in Article
5, Paragraph 1.

3. Unlawfully withholding any job applicant's personal identification documents.

4. Retaining job applicant's personal belongings or demanding bonds for job referral services.

5. Excessively charging fees, accepting unjust interest, or engaging in other unfair financial practices.

6. Offering or delivering unjust benefits.

7. Referring job applicants to employment that violates public order or accepted moral standards.

8. Submitting false information or fraudulent health examination samples in foreign worker employment
processes.

9. Engaging in threats, fraud, embezzlement, or betrayal in employment services activities.

10. Withholding documents or identification unlawfully from employers or employees.

11. Falsifying or providing inaccurate information on reporting forms required by competent authorities.
12. Failing to adhere to legal requirements for business alterations, suspensions, or permit renewals.

13. Not displaying necessary operation permits, fee schedules, or staff certifications as required by law.
14. Resuming business operations before the end of a suspension period imposed by competent authorities.
15. Neglecting due diligence, leading to legal violations or damage to labor or employer interests.

16. Renting, subleasing, or improperly transferring operation permits or staff certificates.

17. Situations where a significant number or percentage of foreign workers recruited become untraceable
within a specified timeframe after entry into the country, with specific numbers and percentages to be
determined by the Central Competent Authority.

18. Engaging in sexual assault, human trafficking, serious personal offenses, or acts of severe injury or
homicide against job applicants or foreign workers.

19. It is mandatory for private employment services institutions to report any suspicions that a foreign
worker they have placed is a victim of sexual assault, human trafficking, offenses against personal liberty,
severe injury, or homicide. These offenses may be committed by the employer, their family members, or
any representatives or personnel managing labor affairs on behalf of the employer. Such reports must be
made to the competent authority, entry and exit administrative authority, police, or other judicial authorities
within 24 hours of acknowledging the suspicion.

20. Any other conduct that violates this Act or orders issued pursuant to it.

(I)Matters such as the number of persons, ratios, and verification methods referred to in sub-paragraph 17
of the preceding paragraph shall be determined by the central competent authority.

Article 41
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When entrusted with publishing or disseminating recruitment advertisements, private employment services
institutions must retain detailed records of the entrusting employer (including name, residence, telephone
numbers, and identification/business registration numbers) for two months from the date of advertisement.
These records must be made available for inspection by competent authorities, and institutions are
prohibited from evading, impeding, or refusing such inspections.

Chapter V Employment and Oversight of Foreign Workers

Article 42
To prioritize nationals’ employment rights, the employment of foreign workers must not adversely affect
the employment opportunities, terms of employment, economic development, or social stability of nationals.

Article 43
Unless specifically exempted in this Act, employing a foreign worker within the Republic of China is
contingent upon obtaining an employment permit through the required application process.

Article 44
It is prohibited to facilitate or allow foreign workers to stay and engage in work illegally within the Republic
of China.

Article 45
It is unlawful to refer foreign workers to work for any third party without proper authorization.

Article 46

Employers hiring foreign nationals to work in the Republic of China are limited to the following categories,
unless otherwise stipulated in the Act:

1.Professional or technical work.

2.Senior managers in businesses in which overseas Chinese or foreign nationals receive approval to invest
or establish.

3.Teachers at the following categories of school:

(a) Teachers in public or registered private colleges and universities or schools for overseas Chinese .

(b) Qualified teachers of foreign language courses in public or registered private senior high schools or
below.

(c) Subject teachers in the bilingual department at a public or registered private experimental senior high
school or bilingual school.

4.Full-time teachers at short-term supplementary schools registered under the Supplementary and
Continuing Education Act.

5.Sports coaches and athletes.

6.Religious, artistic, and performing art related work.

7.Seafarers of commercial ships, working ships, and other vessels granted special permission by the
Ministry of Transportation and Communications.

8.0cean fishing work.

9.Render home care workers , institutional care workers and household assistance workers.

10.Work designated by the Central Competent Authority to meet the needs of national infrastructure
projects or socio-economic development.

11.0ther work where it is necessary to hire foreign nationals because of the special nature of the job and
the lack of such talent in Taiwan, approved on a case-by-case basis by the Central Competent Authority.
The qualifications and review standards for foreign nationals engaged in the aforementioned work will be
determined by the Central Competent Authority in consultation with the central authority for target
industries, other than where specified in other laws. However, for live-in care workers detailed in point 9
above, if the care recipient has indigenous status, the assessment and method of determination will be
decided by the Ministry of Health and Welfare in consultation with the Council of Indigenous Peoples.
Employers who hire foreign nationals in accordance with the provisions of points 8 to 10 of Paragraph 1
must draft a fixed-term written labor contract; if no fixed term is set, the term of the contract shall be the
same as the work permit period. The same applies when the contract is renewed.
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Employers who hire foreign nationals to engage in render home care work, where the care recipient is 80
years of age or older, or between 70 and 79 years of age and suffering from stage 2 cancer or above, are
exempt from the requirement to undergo a professional evaluation by a medical institution.

Article 47

()Employers intending to hire foreign workers for work categories listed in Subparagraphs 8 to 11 of
Paragraph 1 of Article 46 must first attempt domestic recruitment with reasonable labor terms. The
application for a permit to recruit foreign personnel is permissible only if sufficient domestic employees
cannot be acquired to meet business needs. In the process of recruiting foreign workers under these
conditions, employers are required to: notify the labor union or the workers of the business entity about the
full details of such recruitment; announce publicly the recruitment information in the workplace where the
foreign workers will be employed.

(I)During domestic recruitment as stated in Paragraph 1, unless there are justifiable reasons, employers
may not refuse to employ job applicants referred by public employment services institutions.

Article 48

(I)Employers must apply to the Central Competent Authority for an employment permit before employing
a foreign worker, submitting all relevant documents. Exemptions from this requirement include:

1 .Foreign workers employed as consultants or researchers by the government or its subordinate academic
research institutes.

2. Foreign workers married to nationals of the Republic of China with a registered residence in the country
and permitted to stay.

3. Foreigners employed in public or registered private colleges/universities in lecturing or academic
research roles approved by the Ministry of Education.

(I)The Central Competent Authority, in collaboration with other relevant central authorities overseeing the
occupations in question, shall establish regulations regarding the application for, and annulment of,
employment permits and other matters related to the employment and administration of foreign workers.
(IIMThe Central Competent Health Authority, in collaboration with the Central Competent Authority, shall
establish regulations governing the health examinations for employed foreign workers before and after their
entry into the Republic of China.

(IV)Health examinations after entry into the Republic of China as mentioned in Paragraph 3 shall be
conducted by hospitals designated by the Central Competent Health Authority. The Central Competent
Health Authority shall prescribe regulations for the qualifications, designation, and termination of such
designations of hospitals, along with other administrative matters.

(V)If a foreign worker fails the health examinations and is ordered to leave the country within a specified
period, the employer must immediately ensure and oversee the worker's departure.

(VI)The Central Competent Authority may specify the country of origin and set quotas for foreign workers
engaging in work categories mentioned in Subparagraphs 8 to 11 of Paragraph 1 of Article 46.

Article 48-1

(DLocal employers intending to hire foreign workers for homecare or household assistance for the first time
must complete a training session conducted by the competent authority or its designated non-profit
organization. Upon applying for an employment permit, these employers must submit a certificate of
attendance from the completed training session.

(INRules governing the participants, details, implementation, the eligibility and requirements of the
organizational designee authorized to conduct training and other criteria of the abovementioned training
session are to be stipulated by the Central Competent Authority.

Article 49

Foreign embassies, consulates, agencies, international organizations, and their staff, operating within the
Republic of China and intending to employ foreign workers, must apply to the Ministry of Foreign Affairs
for an employment permit. The Ministry of Foreign Affairs, in collaboration with the Central Competent
Authority, shall develop regulations regarding: the issuance and annulment of employment permits for
foreign workers employed by these international entities, other administrative matters related to the
employment of such foreign workers.
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Article 50

The scope of jobs as limited in Paragraph 1 of Article 46 does not apply to the following categories of
students who are employed to work in the Republic of China:

1.Foreign students enrolled in public or registered private colleges/universities.

2. Overseas compatriot student and other foreign students of Chinese origin enrolled in public or registered
private high schools or higher educational institutions.

Outside of winter and summer vacation periods, the total working hours for these students shall not exceed
20 hours per week.

Article 51

(DEmployed foreign workers falling into the following categories are exempt from the requirements
outlined in Paragraphs 1 and 3 of Article 46, Article 47, Article 52, Paragraphs 3 and 4 of Article 53,
Subparagraph 5 of Article 57, Subparagraph 4 of Article 72, and Article 74. Additionally, their employers
are exempt from paying the employment security fees required under Article 55:

1.A refugee permitted to stay in the Republic of China.

2.Individuals who have been continuously and legally employed in the Republic of China for at least five
consecutive years, demonstrating good-mannered behavior and maintaining a residence within the country.
3.Individuals permitted to live with their lineal relatives who have a registered domestic residence in the
Republic of China.

4.Individuals permitted to stay permanently in the Republic of China.

(I)Foreign workers specified in subparagraphs 1, 3, and 4 of Paragraph 1 may independently apply to the
Central Competent Authority for work permits in the Republic of China without their employer's initiation.
(IIT)When a foreign legal person, without a branch office or representative agency in the Republic of China,
needs to appoint a foreign worker for work specified in Subparagraph 1 or 2 of Paragraph 1 of Article 46
due to contract performance (such as construction, sale, or technical cooperation), the business entity
contracted with or an authorized agent of the foreign legal person must apply for the necessary permits in
accordance with regulations established under Paragraphs 2 and 3 of Article 48.

Article 52

(DEmployment permits for foreign workers engaged in work types listed in Subparagraphs 1 to 7 and
Subparagraph 11 of Paragraph 1 of Article 46 shall be valid for up to three years. Employers may apply for
extensions based on business needs.

(INFor work types in Subparagraphs 8 to 10 of Paragraph 1 of Article 46, permits shall also not exceed
three years. In case of major and special circumstances, as defined by the Executive Yuan, further extensions
may be granted, not exceeding six months for major construction projects.

(IIM)The Central Competent Authority will consult with representatives from relevant government agencies,
labor, employers, and scholars to decide the annual maximum number of foreign workers allowed, based
on the foreign workers employment alert index.

(IV)A foreign worker who has complied with laws and regulations and has left the Republic of China upon
employment termination or permit expiration or having failed health examinations but has since passed
those examinations upon receiving medical attention in their home countries, may re-enter to work. Foreign
workers in job categories under Subparagraphs 8 to 10 of Article 46 are limited to a total of 12 years of
work in the Republic of China and are subject to the provisions of Subparagraph 2 of Paragraph 1 of Article
51.

(W)If such a foreign worker wishes to return home during the employment period, the employer must
consent, and the Central Competent Authority will prescribe the process and regulations regarding leave-
taking, the duration of absence and other relevant procedures.

(VD)Foreign workers providing homecare services (Subparagraph 9 of Article 46) who complete
professional training or demonstrate exceptional skill and performance, and meet the eligibility criteria set
by the Central Competent Authority, may serve up to 14 years in total within the Republic of China.
(VII)The Central Competent Authority, in consultation with relevant authorities, will stipulate the eligibility,
requirements, and determination methods for extended service as outlined in Paragraph 6.

Article 53

(DIf an employed foreign worker needs to transfer to a new employer or work for multiple employers within
the employment permit duration, the new employer(s) must apply for the relevant permit. In case of transfer
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to a new employer, the application must include documents certifying the termination of the previous
employment.

(IThe permit requirement for transfer or multiple employment does not apply to foreign workers
mentioned in Subparagraphs 1, 3, and 4 of Paragraph 1 of Article 51 who have already obtained a permit
from the Central Competent Authority.

(IlT)Foreign workers employed in job categories listed in Subparagraphs 1 to 7 of Paragraph 1 of Article 46
are prohibited from changing to work categories listed in Subparagraphs 8 to 11 of the same paragraph
when transferring to a new employer or job.

(IV)Unless authorized by the Central Competent Authority under specific circumstances outlined in
Paragraph 1 of Article 59, foreign workers employed in job categories listed in Subparagraphs 8 to 11 of
Paragraph 1 of Article 46 may not change employers or work types.

(V)If a transfer to a new employer or job is authorized for a foreign worker as mentioned in Paragraph 4,
the total duration of the previous and new employment combined must adhere to the limitations specified
in Article 52.

Article 54

(DThe Central Competent Authority shall not issue, or may halt, the whole or part of permits for recruitment,
employment, or extension thereof for foreign workers engaged in work as defined in Subparagraphs 8 to
11 of Paragraph 1 of Article 46 if any of the following circumstances arise or exist:

1.Legal strikes or industrial disputes at the designated workplace (Article 10).

2.Unjustifiable refusal of workers referred by public employment services or spontaneous applicants during
domestic recruitment.

3.Significant number or percentage of untraceable foreign workers or deliberate hiding by the employer, as
prescribed by the Central Competent Authority.

4.11legal employment of foreign workers by the employer.

5.1llegal layoff or discharge of national workers.

6.Official investigative evidence pointing to deliberate undermining of national workers' labor terms by
foreign worker employment.

7.Disturbance of local community tranquility or public order by foreign workers and subsequent legal
punishment in accordance with the Social Order Maintenance Act.

8.1llegal withholding of foreign workers’ passports/residence certificates or embezzlement of their
belongings.

9. Failure to pay travel or detention expenses for foreign workers within the prescribed period.

10.Unjust interests involved in recruiting foreign workers through private employment services.
11.Submission of false information for employment applications or related recruitment/administration
processes.

12.The employer has made false recruitment advertisement(s).

13.Non-compliance with relevant application requirements by the employer and failure to rectify within
the specified time.

14.The employer has violated the provision(s) of the Act or the regulations promulgated pursuant to
Paragraphs 2 or 3 of Article 48 or Article 49.

15.The employer violated the provisions of Occupational Safety and Health Act and resulted in death or
injury without appropriate indemnification or compensation.

16.0ther serious violations of labor protection laws and regulations.

(I)The aforementioned circumstances detailed in Subparagraphs 3 to 16 of Paragraph 1, are relevant if they
occurred within two years prior to the application date.

(II)The Central Competent Authority will officially announce the figures or percentages related to
untraceable foreign workers as mentioned in Subparagraph 3 of Paragraph 1.

Article 55

(DEmployers hiring foreign workers for work as defined in Subparagraphs 8 to 10 of Paragraph 1 of Article
46 must pay employment security fees into a specific account established by the Central Competent
Authority. These fees support the promotion of national employment, enhancement of labor welfare, and
management of foreign worker employment and administration.
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(INThe Central Competent Authority, in consultation with relevant authorities, will determine the amount
of employment security fees based on factors like national economic development, labor market supply and
demand, and other relevant working conditions.

(IIT)Employers or care receivers qualifying as lowincome or lower-middle-income households (as defined
in the Public Assistance Act) or those eligible for subsidies under the People with Disabilities Rights
Protection Act or Senior Citizen Welfare Act are exempt from paying the employment security fees when
hiring foreign workers for homecare services (Subparagraph 9 of Paragraph 1 of Article 46).
(IV)Employers may be relieved from the obligation to pay employment security fees if the employed
foreign worker in Paragraph 1 is no longer in contact or the employment has been terminated, provided the
employer has reported this according to applicable rules and the employment permit has been annulled.
(V)Employers failing to pay the employment security fees within the designated time limit may receive a
30-day extension. After this period, a delay penalty is imposed at a rate of 0.3% per day on the outstanding
fees, starting the day after the extension period until payment is made. The penalty shall not exceed 30%
of the total outstanding fees.

(VI) If the employer does not pay the delay penalty within 30 days from its commencement, the Central
Competent Authority may enforce direct collection of the unpaid fees and penalties. Additionally, the
employer's employment permit may be revoked, either in whole or in part.

(VII)The Competent Authority is required to regularly publish information on the operation of the fund,
including related meeting minutes, on their official websites.

Article 56

(DIf a foreign worker is unjustifiably absent from work without contact for three consecutive days, or if a
foreign worker's employment is terminated, the employer must notify the local competent authority, the
entry and exit administrative authority, and the Police in writing within three days of the occurrence. In
cases of absence without contact, employers are also permitted to request the entry and exit administrative
authority and the Police to conduct an inspection, communicating this request in writing.

(IDIf a foreign worker believes they have been falsely reported by their employer as being unjustifiably
absent for at least three days, they may file an appeal with the local competent authority. Upon verification
of such falsity, the Central Competent Authority shall annul any original disciplinary sanctions, including
the termination of the employment permit and the order for the worker to leave the Republic of China within
a specified period.

Article 57

As for employment of foreign worker(s), employer shall not engage in any of the following:

1. Employing a foreign worker without a valid permit, employing after the permit's expiration, or employing
a foreign worker already permitted to be employed simultaneously by a third party.

2. Employing a foreign worker in the employer's name but in practice having the worker engage in work
for a third party.

3. Assigning the employed foreign worker to work outside the scope of the work permitted.

4. Commanding a foreign worker, without authorization, who is employed for work as defined in
Subparagraphs 8 to 10 of Paragraph 1 of Article 46, to change their workplace.

5. Fail to arrange health examinations for foreign workers or neglect to submit health examination reports
to the competent health authority as required by law.

6.Dismiss or lay off national workers as a result of employing foreign workers.

7.Coercing, threatening, or using illegal means to force foreign workers to work against their will.
8.1llegally withholding foreign workers’ passports or residence certificates, or embezzling their belongings.
9. Violating any other provisions of this Act or regulations promulgated pursuant to it, not already specified
above.

Article 58

(DEmployers may apply to the Central Competent Authority for a replacement foreign worker if the original
worker has departed from the Republic of China, died, or become untraceable during the employment
permit period, through no fault of the employer, and remains unfound three months after reporting to the
entry and exit administrative authority and police as per legal procedures.
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(IDEmployers of foreign workers in live-in care work (Subparagraph 9, Paragraph 1, Article 46) may apply
for a replacement under the following conditions, provided the reason for the application is not attributable
to the employer:

1.The foreign worker is untraceable at an airport in the entering or departing country or a housing unit, and
the employer has notified the authorities as legally required.

2.The foreign worker becomes untraceable at the employer's location and is not found within two months
after the employer notifies the authorities.

3.The employer consents to the foreign worker’s transfer to a new employer or work within the permit
duration, and the new employer continues the employment, or the Central Competent Authority revoked
the employment permit more than a month ago, and the new employer has not continued employment.
(IIT)The duration of the replacement employment permit is limited to the remaining time on the original
permit. If the remaining duration on the original employment permit is less than six months, a replacement
application will not be permitted.

Article 59

(I)Foreign workers employed in job categories listed in Subparagraphs 8 to 11 of Paragraph 1 of Article 46
may change to a new employer or engage in new work under the following circumstances, subject to
authorization by the Central Competent Authority:

1.The death or emigration of the original employer or the care recipient.

2.Work discontinuation due to attached, sinking, or long-term repair of the vessel they work on.

3.Work discontinuation due to factory closure, suspension of business operations or failure to pay wages
pursuant to the employment contract, resulting in termination.

4.0ther than the above, similar circumstances not attributable to the employed foreign worker.

(I)The Central Competent Authority shall promulgate the procedures governing changing employment to
a new employer or new work as referred to in Paragraph 1 of this Article.

Article 60

(DIn cases where a foreign worker is dispatched out of the Republic of China by the entry and exit
administrative authority, the following parties are responsible for paying the travel expenses and necessary
detention expenses, in this order:

1.The person who illegally accommodates, employs, or introduces the foreign worker for work.

2.The foreign worker's employer, if responsible for reasons leading to the dispatch.

3.The foreign worker being dispatched.

(IDIf multiple parties are involved as described in Subparagraph 1 of Paragraph 1, they are jointly and
severally liable for the expenses.

(IIM)The employment security fund will initially cover the expenses mentioned in Paragraph 1. The
responsible person(s) must reimburse the fund within a specified period, as notified by the competent
authority managing the fund.

(IV)Employers who have paid a bond related to the dispatch of a foreign worker can apply to the Central
Competent Authority for a refund. This application must include the bond payment receipt and other
relevant certifying documents.

Article 61

In the event that a foreign worker passes away during the duration of their employment contract, the
employer is responsible for managing and bearing the costs of the relevant funeral matters on behalf of the
deceased worker.

Article 62

(I)Competent authorities, entry and exit administrative authorities, police, coastal patrol, and judicial police
officers are authorized to appoint personnel with proper identification to conduct inspections at locations
where foreign workers are employed or suspected of being employed illegally.

(I Employers, their agents, foreign workers, and other related individuals are prohibited from evading,
impeding, or refusing the inspections referred in Paragraph 1.

Chapter VI Penal Provisions

Article 63
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(I)Violations of Article 44 or Subparagraph 1 or 2 of Article 57 will incur a fine ranging fromNT$150,000
to NT$750,000. In cases of recurrent violations of the same provisions within a five-year period, the
offender may be subject to imprisonment for up to three years, detention with hard labor, and/or a fine of
up to NT$1,200,000.

(IDIf the representative of a legal person or an agent, employee, or other staff member of a legal or natural
person commits a violation of Article 44 or Subparagraph 1 or 2 of Article 57 in a business capacity, both
the individual offender and the respective legal or natural person will be penalized. The penalties will
include the fines or pecuniary penalties as outlined in Paragraph 1,applicable to both the individual and the
legal or natural entity involved in the violation.

Article 64

(I)Violations of Article 45 will incur a fine ranging from NT$100,000 to NT$500,000. In cases of recurrent
violations within a five-year periods, offenders face imprisonment of up to one year, detention with hard
labor, and/or a fine of up toNT$600,000.

(IDIf the violation of Article 45 is committed with the intention of making a profit, the offender may be
imprisoned for up to three years, detained with hard labor, and/or face a fine of up toNT$1,200,000.

(TIN)If the representative of a legal person or an agent, employee, or other staff member of a legal or natural
person commits a violation of Article 45 in a business capacity, both the individual offender and the
respective legal or natural person will be subject to penalties. These penalties include the fines or pecuniary
penalties outlined in Paragraphs 1 and 2, applicable to both the individual and the legal or natural entity
involved in the violation.

Article 65

(I)Any individual who violates of the provisions specified in Paragraph 1, Subparagraphs 1, 4 or 5 or
Paragraph 2 of Article 5, Paragraph 2 of Article 34, or Subparagraphs 2, 7, 8, 9 or 18 of Paragraph 1, Article
40 shall be fined therefore an amount of at least NT$300,000 and at most NT$1,500,000.

(Il)Violations of the provisions specified in Subparagraphs 2, 7, 8, 9 or 18 of Paragraph, Article 40 by those
engaging in employment services businesses without permit shall be punished in accordance with
Paragraph 1 of Article 65.

(Ill)For violations of Paragraph 1 of Article 5, the competent authority at the municipal and county/city
government level shall have the employer’s name or title and the person-incharge put on public notice, and
shall order the employer to make improvements within a specified period; failure to make improvements
shall result in consecutive fines for each violation upon expiration of the aforementioned period.

Article 66

(I)Any individual who violates Subparagraph 5 of Paragraph 1 of Article 40 by demanding, agreeing to
receive later, or accepting fees or interests beyond the prescribed standards will be fined an amount at least
ten times and up to twenty times the amount of the excess fees or unjust interest involved.

(IDIndividuals engaging in employment services businesses without the necessary permit, in violation of
Subparagraph 5 of Paragraph 1 of Article 40, will be subjected to the penalties outlined in Paragraph 1.

Article 67

(I)Any individual who violates Subparagraph 2, 3 or 6 of Paragraph 2 of Article 5, Article 10, Paragraph 1
of Article 36, Article 37, Article 39, Subparagraphs 1, 3, 4, 6, 10 to 17, 19, or 20, Paragraph 1 of Article 40,
Subparagraphs 5, 8, or 9 of Article 57 or Paragraph 2 of Article 62 shall be fined an amount of at least
NT$60,000 and at most NT$300,000.

(IDIndividuals engaging in employment services businesses without the necessary permit, in violation of
Subparagraphs 1, 3, 4,6 or 10, Paragraph 1 of Article 40 shall be punished in accordance with paragraph 1
of this Article.

Article 68

(I)Any individual who violates Article 9, paragraph 1 of Article 33, Article 41, Article 43, Paragraph 1 of
Article 56, Subparagraph 3 or 4 of Article 57, or Article 61 shall be fined an amount of at least NT$30,000
and at most NT$150,000.

(I1)Any individual that violates Subparagraph 6 of Article 57 shall be fined an amount of at least NT$20,000
and at most NT$100,000 per national worker so dismissed or laid off.
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(IIMAny foreign worker who violates Article 43 shall be immediately ordered to depart from the Republic
of China and banned from further engaging in work in the territory.

(IV)Where a foreign worker has violated the provisions of Article 43 or where any of the circumstances
referred to in Paragraphs 1 and 2 of Article 74 has arisen or existed, but said foreign worker fails to depart
as ordered by the competent authority from the Republic of China by the end of the specified period, the
entry and exit administrative authority may enforce such departure and provide provisional shelter prior to
deportation.

Article 69

The competent authority may order a private employment services institution to suspend its operations for
up to one year if any of the following circumstances arise or exist:

1. The institution violates Subparagraphs 4 to 6 or 8 of Paragraph 1 of Article 40 or Article 45.

2. The institution commits the same violation again after being fined three consecutive times for that
violation and fails to rectify the issue.

3. The institution receives four or more fines within a one-year period.

Article 70

(I)The competent authority may order a private employment services institution to annul the operation
permit of the private employment services institution concerned if any of the following circumstances arise
or exist:

1. The institution violates Article 38, Subparagraphs 2, 7, 9 14, or 18, Paragraph 1 of Article 40; or

2. the institution has been ordered to suspend its operation for two or more times within one year.

(I)In cases where the operational permit for a private employment services institution has been annulled,
the competent authority shall reject any further application for establishment of another such institution by
the person in charge or by its representative within five years of such annulment.

Article 71
If a member of the professional employment services staff violates the provisions of Article 37, the Central
Competent Authority is authorized to annul the individual's professional certification.

Article 72

The employer’s recruitment permit and employment permit shall be annulled in whole or in part if any of
the following circumstances arise or exit:

1.Any of the circumstances specified in the respective Subparagraphs of Paragraph 1 of Article 54 has
arisen or existed.

2.Any of the circumstances specified in Subparagraphs 1, 2, and 6 to 9 of Article 57 has arisen or existed.
3.The employer has failed to rectify within the specified period in any of the circumstances as referred to
in Subparagraphs 3 and 4 of Article 57.

4.After having been notified by the competent health authority of the circumstances as referred to in
Subparagraph 5 of Article 57, the employer has failed to make the arrangement(s) or submission of the
report(s); or

5.The employer has violated the provisions of Article 60.

Article 73

In case any of the following occurs with respect to a foreign worker, the employment permit shall be
annulled:

1.The employed foreign worker has engaged in work for an employer who is not identified in the permit.
2.The employed foreign worker has engaged, without being appointed by his/her employer, in work on their
own initiative that is not within the scope of the permit;

3.The employed foreign worker has been unjustifiably absent from their work and has not been in contact
for three consecutive days or if employment has been terminated.

4.The employed foreign worker has refused to undergo health examinations, submitted fake health
examination sample(s), or failed health examinations, or their mental and/or physical condition(s) are/is not
qualified for the assigned work, or they have been infected with any of the contagious diseases listed and
announced by the central competent health authority.
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5.The employed foreign worker has been in serious violation of the regulations promulgated pursuant to
Paragraph 2 or 3 of Article 48 or Article 49.

6.0ther than the above, the employed foreign worker has been in serious violation of applicable laws and
regulations in the Republic of China.

7.The employed foreign worker has refused to submit any information as required by applicable laws and
regulations, or has submitted false information in violation of the applicable laws and regulations.

Article 74

(DUnless otherwise stated in the Act, foreign workers must depart from the Republic of China immediately
upon the expiration of their employment permit or its annulment according to Article 73. They are also
barred from further employment within the territory.

(IDIf a foreign worker is unjustifiably absent from work for three consecutive days, the competent authority
managing entry/exit matters may order the worker to depart from the Republic of China immediately, even
before the formal annulment of their employment permit.

(IlMHThe immediate departure order as mentioned in paragraph (a) does not apply in the following
circumstances:

1.For foreign students, overseas compatriot student, or foreign students of Chinese origin employed under
the Act, if the employment permit has expired or any conditions from Subparagraphs 1 to 5 of Article 73
have occurred.

2.During the permit duration, if the foreign worker has initially failed to undergo or failed health
examinations as per applicable laws but subsequently passed further health examinations authorized by the
Competent Health Authority.

Article 75
The fines stipulated in this Act shall be imposed and collected by the competent authorities at the municipal
level and at the county/city level.

Article 76

Should the fines imposed in accordance with the present Act are not paid within the specified period, legal
proceedings will be initiated to enforce the collection of unpaid fines.

Chapter VII Supplementary Provisions

Article 77

Foreign workers who were granted employment permits in accordance with the laws and regulations prior
to the amendments of this Act are exempt from reapplying for permits under the amended Act. This
exemption remains valid until the expiration of their original employment permit duration, as established
before the entry into force of the Act's amendments.

Article 78

(DForeign individuals who are family members of staff at foreign embassies, consulates, agencies, and
international organizations stationed in the Republic of China, as well as other foreign persons reported ad
hoc by the Ministry of Foreign Affairs to the Central Competent Authority, are required to apply to the
Ministry of Foreign Affairs for a work permit if they wish to work in the Republic of China.

(I)The provisions of Articles 46 to 48, 50, 52 to 56, 58 to 61, and 74 shall not apply to the foreign workers
in Paragraph 1 of this article working in the Republic of China.

(IIT)The Ministry of Foreign Affairs shall collaborate with the Central Competent Authority to promulgate
the regulations regarding the issuance and annulment of such permit and other matters related to
employment and administration.

Article 79

The provisions of the Act regarding foreign workers shall be applicable to the employment of stateless
persons as well as nationals of the Republic of China who also possess the nationality of foreign country(s)
but with no permanent residence in the Republic of China.

Article 80
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Unless otherwise provided for in the applicable laws and regulations, the relevant provisions in Chapter 5
of the Act shall govern, as the nature of the matter involved therein sees fit, the employment of Mainland
China residents in the Republic of China and their administration.

Article 81

Competent authorities, when processing applications for permits and issuing permits and other certificates
in accordance with the present Act, shall charge examination fees and certificates fees. The amount of the
examination and certificate fees shall be prescribed by the Central Competent Authority.

Article 82
The enforcement rules of the Act shall be prescribed by the Central Competent Authority.

Article 83

The Act shall become effective on the date of promulgation. However, for the effective date of amended
Paragraphs 1 to 3 of Article 48 of the Act as of January 21, 2002 shall be determined by the Executive
Yuan’s administrative order(s), and for the effective date of amended articles of the Act as of May 5, 2006
shall become effective on July 1, 2006.

= ff’ﬁ??‘t& Medical Information
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« 4% Asuransi kesehatan

* R ERREREERAGE S AT B GER IS AREASENE R R e SRR -
Berdasarkan ketentuan Pasal 9 Ayat | Undang-Undang Asuransi Kesehatan Masional, mereka yang menetap dan telah
tinggal di Taiwan selama lebih dari enam bulan harus ikut serta dalam Asuransi Kesehatan Masional.

c BPEREICELAL A  HE GH0E A B HARETE RIS S— MEMERAEFE - Mulal | Januari
2013, kelayakan untuk asuransi akan terpenuhi setelah tinggal selama enam bulan. Pihak kampus akan secara serentak
mengajukan layanan asuransi untuk mahasiswa.

© MR MRRR A MG B2 (AL R A AT RIRE) B —FMMAEA RRELA RIER(A4.9567)  BF
BEta92 § 27 H {7k 15(4£4.956L) - Biaya asuransi untuk mahasiswa asing adalah NT$826 per bulan (sesuai dengan
standar biaya saat ini darl Administrasi Asuransi Kesehatan Masional). Untuk semester gan|il, mahasiswa akan membayar
biaya asuransi untuk bulan Agustus hingga Januari tahun berikutrya (total NT$4,956), dan untuk semester genap, mahasiswa
akan membayar blaya asuransi untuk bulan Februari hingga Juli (total NT$4,956).

© R EVER TR R R A BT E A B4 2 38 {R B4 o Untuk mahasiswa yang magang, asuransi akan
dialihkan ke perusahaan magang sebagai unit asuransi untuk mahasiswa tersebut.
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Regulations for Emergency Medical Transportation

Chien Hsin University of Science and Technology

PER KBS E DT 24 P K€ AU E

Approved by the University Affairs Council on June 24, 1999
PERAROZETY 29 P RArEARB TS

Revised and approved by the University Affairs Council on July 29, 2003
PEAFL0LEG Y 13 PR REES T LA

Name revision approved by the University Affairs Council on June 13, 2012

PRI BEARERESAIRGE L NERF BT o FALRIEE -
These regulatlons are establlshed to properly care for students with acute illnesses or accidental
injuries at this university in order to improve recovery rates
MR S SURERETISS S T IS ERR LS L L Lt
B * APEET RARRFBERE L° I"%EL" ﬁLﬁ.z\o
These regulations apply to any faculty member staff, employee, or student of the university who
suddenly falls ill or suffers an accidental injury and is evaluated by medical personnel as requiring
further treatment, following the universitys emergency handling procedure flowchart.
i(' )'ﬁ*; U‘%fvfé“f]xm"~ F Fres AREFHFIRG L
Transportrng S ck or injured patients to medical facilities shall prioritize nearby regional hospitals,
public or prlvate hospitals, or university-contracted hospitals.
;E % B g‘_ﬁf,
1. vuzz'}f@l\é' ')é:qf FJ_%_‘I"-E' %
2. XA ZERTEP -0 BERF RFLHFHFAT
Transport Vehicles:
1. Vehicles dispatched by the Office of General Affairs, hired taxis, or ambulances.
2. On weekends and national holidays, the duty military instructor shall decide based on the
student's condition.
B (§) #2EFRypl i £ 46 BRra e F i gy v &d BERL
Upon arrival at the hospital and completion of registration procedures, the Office of Student Affairs
or the Health Center should be contacted immediately to further notify the student's parents..
Ewﬂ @ "‘ % -F§ }%{ I
dr % B8 'fpﬁc “"a”’%c_* 4\;115—%"— d?ﬂ]&é#ﬁér Flﬁ ,\,F,%‘%*c?”ﬁ,(h;)jﬁwlzi
R GHILR FRRH ORI RIPEA P - & 30 I E b M
wd AR HE B At e o F FreY oApk ]‘IFHﬁ ‘rrlfi*cr} S EFE e
Transportation an(f Medical Expenses If lnjureg during phyS|caI educatlon or internship classes on
official duty, the university shall cover all escort vehicle fares and emergency registration fees. The
sick/injured person may apply for student safety insurance coverage for out-of-pocket costs related
to hospitalization and accidental outpatient care. In addition to student safety insurance, accident
victims may apply for subsidies through relevant units depending on the situation. Medical expenses
can be temporarily advanced through the university's emergency relief fund and repaid later.

ﬁr

ﬂ
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e PR o
For out-of-pocket amounts incurred from accidental injury outpatient visits, students can submit
original receipts and medical diagnostic certificates to the Health Care Section to apply for student
safety insurance benefits.
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These regulations shall take effect after approval by the University Affairs Council; the same applies
to any amendments.

1~ ARRFEAFE LG T LR LR (- )
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The university's emergency handling flowchart for sudden illnesses and accidental injuries is
provided in Appendix (I).
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mergency Situations and Traffic Accident Handling Procedures:

AP R REN Y BT T ESAE, kA7 E Ay 119

Call the nearest hospital phone number flrst if unable to get through, call 119 directly.

1. Emergency Room (,\, ;C ;
%”;Cmiﬂfe ﬁé*“n"
The accompanying person should report to the ER counter first (nurses will examine the patient
directly). Required documents: Alien Resident Certificate (ARC), National Health Insurance (NHI)
Card. First-time visitors must fill out basic personal information.
ek XA IEFEET AP £, K AU A RS L FRE SRR ST
If you do not have your NHI card with you, you can pay a cash deposit first. Bringing your NHI card
to the hospital within the specified deadline to switch to NHI status will allow you to get a refund.

2. Inpatient Care (7Aifx)
rkop AR RGO, AEBARY G, ARV FEREG LS AR FoFREF RS
L BT, EET o
If the patient needs hospitalization, fill out the admission application form first, which must be signed
by a representative holding a Taiwan ID card. Required documents: ARC and NHI Card

3. Hospital Discharge (! Fx)
e z\ﬁf%‘} P G RRPHE AL, AT G RIS (B, ek, T ), i
e
PTease have a representatlve go to the medical center counter to request discharge. The nurse will assist
with discharge procedures (prescription, receipt, follow-up appointment slip), and fees indicated on the
receipt must be paid at the counter.

- Jar‘—i’/‘ (7 4 P%F,D PP § - 453 97)
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General Outpatient Visits (at hospital outpatient centers or general clinics)

:%ZE%WLIR-‘F,Lﬁ;,r;C% ERA4LHEZ |7 ”%%FCEWJL., EEHEEE I
BeBT AL A2 R (A F R, 4 2 s p o F -

You must bring your NHI card to the counter. Flrst time visitors need to fill out a first-visit form and
pay upfront.. After filling out the form, wait in the waiting area until the nurse calls your number to
enter the consultation room, After seeing the doctor, collect the receipt and prescription at the counter,
then head to the clinic's pharmacy to pick up your medication.

z ~ &#tfce* Emergency Relief

- ~ F % %% https://edufund. cyut. edu. tw/Home/Rule
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Ministry of Education Academic Fund Emergency Relief Allowance

I. Implementation Guidelines & Application Form

e Implementation Guidelines: https://edufund.cyut.edu.tw/Home/Rule
o Application Form: https://reurl.cc/8pedEX

I1. Application Submission

All application cases must be prepared with relevant supporting documents within 3 months of the
incident and submitted to the Life Guidance Section (Room A108, Administration Building) for the
university to apply on your behalf.

I11. Required Documents

1. Original Application Form: Obtain the physical form from the Life Guidance Section; after
completion, the university will submit it online.
2. Certificate of Enrollment: A copy of a valid student ID card stamped by the Registrar's Office
(Room A213, Administration Building) certifying it as a true copy of the original.
3. Full Household Registration Transcript:
o Must include parents, student, and siblings; please keep the "Remarks/Notes™ column
intact.
o If parents are under different household registrations, transcripts for both households must
be provided.
o For foreign spouses, please attach a copy of the Alien Resident Certificate (ARC).
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o Income List & Asset List for the past 1 year for the parents and student (3 persons).
(Please apply at the National Taxation Bureau; applications will be rejected if combined
income exceeds NT$1,000,000 or total assets exceed NT$10,000,000).

IV. Eligible Emergency Conditions & Allowance Amounts

1. Student Accident, Injury, or Illness:

o Severe Injury: Hospitalization for 7 or more consecutive days verified by a diagnosis certificate
(hospitalization claims are limited to once per year): NT$10,000.

« Death: Verified by a death certificate or coroner's report: NT$10,000.

o NHI Major IlIness: Student meets National Health Insurance (NHI) Major Iliness criteria (verified
by an NHI Major Iliness Card/Notice, NOT a disability manual or standard diagnostic certificate):
NT$20,000.

2. Students or Kindergarten Children: (Income and asset lists are NOT required; students aged 25 or older
are NOT eligible to apply)

« Victims of abuse, abandonment, or forced participation in illegal occupations by parents or
guardians, resulting in an inability to live with family and placement in a government-approved
social welfare institution or entrusted relatives (verified by social welfare institution documents):
NT$20,000.

3. Economic Hardship Caused by Parent/Guardian Circumstances: (Students aged 25 or older are NOT
eligible to apply)

o Parent or guardian is missing (reported to the police for over 6 months), serving a prison sentence,
or involuntarily unemployed (receipt of involuntary unemployment benefit determination):
NT$10,000.

« Parent or guardian meets NHI Major IlIness criteria (verified by an NHI Major IlIness Notice,
NOT a disability manual or standard diagnostic certificate): NT$20,000.

« Parent or guardian hospitalized for less than 7 days due to natural disasters (wind, flood,
earthquake, fire; not applicable to general injuries/illnesses such as traffic or occupational
accidents): NT$5,000.

« Parent or guardian hospitalized for over 7 days due to natural disasters (wind, flood, earthquake,
fire; not applicable to general injuries/ilinesses): NT$10,000.

» Death of a parent or guardian (verified by a death certificate or coroner's report): NT$20,000.

4. Important Notes:
e Master's students, Doctoral students, Open University students, Open Junior College students, and

childcare center children are ineligible.
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e This process is governed by the Ministry of Education Academic Fund Emergency Relief
Allowance Implementation Guidelines.

« Copies of supporting documents must be attached. In case of false reporting or duplicate
applications, the university is responsible for recovering the allowance and returning it to the
Ministry of Education.

« Allowance is granted per family unit. If there are siblings, only one person may apply.

« For students who have lost both parents, it is recommended that the university temporarily hold
the allowance in custody and disburse it in stages to assist in completing their studies.

« For the same incident, applications are limited to once per family unit.

(Handling Unit: Life Guidance Section, Extension 3518, Room A108, Administration Building)
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Changsha lu 36 xiang(Tashil gudn)

E K

# % A 8 A Yichang rénshi chii ru "4
Dong ngui qua lai bat thuong

b, sHoweAnG
EE-kENEE

Z P71 ERIL #7450 Jichang 2
J1E&Zhupiang 1€ x1angkou. Ngé giao 16
giita phé Cat Truong va Chu Giang

& A4 AYichang rénshi chi
1. Dong ngudi qua lai bat thwémg

BRERAEHHERERALTER

So d6 bao vé, tudn tra nhiing diém néng khu vic xung quanh khuén vién trudng

PN 1 Al itk o
i A Hépu jie
m xiangkou
EREEE g .
e - ] Pho Hop Pho
o] % 5 4 i F Mk P Y fashéng jiaotong shigiu

luduan Poan du émg thuwong xay ra tai nan giao
o thong vao ban dém
WP RBAERLHBD
Huan zhdng déngli wiang sushé lukoéu
Nga tur tir dwong Hoan Trung déng vé KTX

SN
B % A 3 A Yichéng rénshi chii ria
Dong ngudi qua lai bat thuamg
15 HLgg = Fr 4605k
* fo =4t 2 & M 4tk o Tichang 2 Houxing 1i ér duan 460 hao. Cong KTX
jig&Huizhdu jis xiangkéu Ngd giao 16
gitta phd Hué Chéu va Cat Trudng

BB LR F
Yi fashéng jidotong shigh lnduan Poan duong
thudong xay ra tai nan giao théng vio ban dém

R A I—d' A Yichéng rénshi chu ra
Dong ngurdi qua lai bat thwang
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LEHARY
' " Chien Hsin University Campus Security Hotline: 0975-176911

CHIEN HSIN UNIVERSITY OF SCIENCE AND TECHNOLOGY
YOU MUST PRESS THE "EMERGENCY DISTRESS (255i5K)" BUTTON

{dEES

Theft, peeping, and secret filming are strictly prohibited on campus.

Peeping and secret ing/p graphy on pus not only violate personal privacy but also constitute sexual

harassment. Pursuant to the "Gender Equity Education Act” and the "Regulations on the Prevention and Handling of
Campus Sexual Harassment and Sexual Assault,” once an |nvest|gatlun confirms the incident, offenders will receive
ing and face di

psy 1] iplinary p in e with reg

Peeping and secret filming/photography are subject to criminal prosecution under Article 315-1 of the Criminal
Code, punishable by imprisonment for up to 3 years or a fine of up to NT$30,000.

When using the restroom, if you notice unusual noises from an adjacent stall, immediately check above and below
the partition to see if someone is peeping or secretly filming. If you detect peeping or secret filming, immediately
press the "EMERGENCY DISTRESS” button or SHOUT LOUDLY to deter the act, then report it to a teacher/instructor
or the Military Training (Campus Safety) Office for assistance.

* THE EMERGENCY DISTRESS BUTTON PROTECTS YOU;
THE MILITARY TRAINING OFFICE CARES ABOUT YOU %
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g 4 4 ¥ Student clubs
& REPHAFTRAEELI M

International Students Association

https://sites. google. com/view/uchisa/%E9%A6%96%E9I%A0%S81

® @i fi# A &% ?_c’%% https://aps. uch. edu. tw/socialcloud/Club. aspx
Club Information
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https://sites.google.com/view/uchisa/%E9%A6%96%E9%A0%81
https://aps.uch.edu.tw/socialcloud/Club.aspx

o AW = % B ¥ Photos of club achievements




4 & o) :ﬁ]‘.i.
Life Helper

& 2 7EP* %4 % Purchase of daily necessities

[ # 7 f. Showba

ey

(g {7 & & Chinhanh Kién Hanh)
B ODRET PO RN B B9 B

SEBT U ErERG @’l‘dhﬁn

o
ol

e

5 genk

(74 1)

R OFFET YO E TR 200 50

¥ ¥R 0 10:00AM-10:30PM (= ~p)
(HER )

EOCRYFT Y R R 99 5

¥ EPER 9:00AM-11:00PM (= ~p)

et

R OCFES PR AR B 468 5L
¥ EPFR 0 8:30AM-23:00PM (- ~p)
el B G WA )

FEAGHS ¥ 3 Carrefour

e ht

E CFFED P EY L LR BODI0 5L
FEFH PO R Y ERLC D01 5L

¥ EPFER 0 8:30AM-23:00PM (- ~p)

B TP HN L 510 A4 Carrefour

= igi TS

D=I<1S
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https://shop.showba.com.tw/Shop/StoreDetail/41219/34079?lang=zh-TW
http://www.watsons.com.tw/
https://www.facebook.com/pxmega.Zhongli/
https://www.carrefour.com.tw/about_carrefour.html

o #E & Rz it Mailed parcels and letters

¢ EERgr-v¢ IR E

R FEF ¢ R ¢ E R 5B
08:30AM-19:00PM (- ~1 )
08:30AM-12:00AM(+ )

¢ B - B E

R OFET P RN R - K229 5L
08:30AM-17:00PM (- ~1 )

& ¢ P&+ T £ F ¥k Mobile phone application

yERR
11:00AM-21:00PM (= ~p )

BOER—PHEELD
R ES YRR 1795

yERERD
10:30AM-21:30PM (- ~1 )
11:30AM-20:30PM (= ~ p )

=EOCRE P R TR 151 5L

yERERD
11:30AM-20:30PM (= ~p )

@ cmxIx
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& FFHEFFEMF Taoyuan MRT Route Map

=
EEREZEaS - B‘
3 B = B BB oo =1 =]~
OO T ool oo kol)
¢ £ @ B £ =2 9 & £ 8 2 ] 28 K W # &2 B = 2T ¥ N = 8
: 3 # 2 8@ % E ¥ EE: s 2 2R EEZNEGE G
= 0= HEE-IES : E E = E & = ] =
E 8 - - s =% Q@

R, Sl
| FraEmm 9 HIMR . E@
—B=as’ E[ (eI ¥
= ’
' Szat | gowe
:-EE " =4 1= .
DD gD 1 6 BB T
HTE LEne P
= SAERE) x®
Wi o) | RUSE )2 =
R - EE)oE  MEAm g -t
T NG SRAN ]
et 8 . - “opsbann AN uﬁ]
f ﬂ! Larang  Lngearg
il
=2 i
. Yen EEY  zaemm
MEHE —60
oy poms
@L2, .
Wi . .
FETEATENERON EERS :L'“;?.'i"'?-“‘.::..”::‘, ﬂ E

90



¢ 1 4B H Taiwan Railway Map
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Western Trunk Line(North)

b=t Al ARt

Western Trunk Line{South)
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Tourist Shuttie Bus

ARBHNOE R TR S
ounm
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N Taiwan Railways Administration, MOTC

o
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$5 3% B 4754 % Taiwan High Speed Rail Route Map

https://www. thsrc. com. tw/
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https://www.thsrc.com.tw/
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CHIEN HSIN UNIVERSITY OF SCIENCE AND TECHNOLOGY

IBEREFEME - ANZEEEITRIFENZMEBPEAS

ApRE AR WEESNR 2 e

B a2 320 #EFIT PO R BT ES 229 5L
T 5 - (03)458-1196 ~ # 6230~6236

@
i

: (03)250-3011
i # ¢ http://www. uch. edu. tw
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